
  

 

 
 

 

 
 

 

Perkins V 
Local Application

Single Entity
F i s c a l  Ye a r s  2 0 2  5 - 2 0 2 8

ADA Compliant: April 2024 



 

 

 

 

 

  

  

  

 

 

 

 

  

 

 

 

 

  

  

  

  

 

 

 

 
 

 

  

  

  

 

 

 

 

  

 

 

 

 

  

  

   

  

 

 

 

 
 

 

Cover Page 

1. LEA/Institution name:

2. Official designated by agency identified in question 1, who is responsible for answering or responding to in-

quiries regarding this application and is also established as the “authorized representative” for this agency.

Name:

Official Position Title:

Phone Number:

Email:

3. Individual serving as Career & Technical Education Director

Name:

Official Position Title:

Phone Number:

Email:

No4. Will be spending federal funds for CTE
programs below grade 9?

Yes 

5. If yes, please list grade levels and programs:

By signing this document, the eligible agency, through its representative(s), agrees:

*This is typically the budget administrator

That this document serves as the institution's 4 year application. 

To the assurances, certifications, and other forms enclosed in the Local Application. 

That a Comprehensive Local Needs Assessments (CLNA) was completed that meets the federal 
requirements and all of the required stakeholders were consulted.

That, to the best of my knowledge & belief, all information & data included in the Local Application 
submission are true and correct. 

All expenditures proposed in this application are supported by the CLNA.

Authorized Representative (as identified in question 2)     Date

Authorized CTE Director (as identified in question 3)     Date

Julie Snowball (Sep 16, 2024 13:40 MDT)

Julie Snowball (Sep 16, 2024 13:40 MDT)

Weber State University

Julie Snowball

AVP Strategic Regional Partnerships

801-395-3482

jsnowball@weber.edu

Julie Snowball

AVP Strategic Regional Partnerships

801-395-3482

jsnowball@weber.edu

✔

✔

✔

✔

✔

✔

9/16/24

9/16/24

https://secure.na1.documents.adobe.com/verifier?tx=CBJCHBCAABAAVDYim61YtUxEza4jgAUS_CWkuHGn3UXr
https://secure.na1.documents.adobe.com/verifier?tx=CBJCHBCAABAAVDYim61YtUxEza4jgAUS_CWkuHGn3UXr


 

 

 

 
 

  
 

 

 

  
  
 

 

  

  

  

 

 

 
 

  
 

 

 

  
  
 

 

  

  

  

 

Comprehensive Local Needs Assessment
Directions: Describe the results of the Comprehensive Local Needs Assessment (CLNA). The CLNA 
portion of the application has two required sections. In this first section you will provide a summary 
of the CLNA conducted by the LEA or Post-Secondary Institution. The narrative  must identify and  
include the following: CLNA processes, key findings, and planned activities that have developed as a 
result of the CLNA.

1. Describe an overview of the process to complete the CLNA. This includes but is not limited
to; secondary & postsecondary collaboration, surveys, meetings, and the level of
stakeholder involvement;

2. Describe strengths, areas for improvement, challenges raised in the six CLNA elements, and
any other key findings and data elements.

3. Describe planned activities to address identified needs.
4. Describe expected outcomes and how those outcomes will be measured.

The second section of the Comprehensive Local Needs Assessment section requires you to 
submit the data from the CLNA in the worksheets provided in Appendix A. This is a separate 
document attachment in Utah Grants that is in addition to this application.

1a. CLNA Narrative (Items 1,2)

Narrative Items:



Comprehensive Local Needs Assessment - Continued

1. Describe an overview of the process to complete the CLNA. This includes but is not limited
to; secondary & postsecondary collaboration, surveys, meetings, and the level of
stakeholder involvement;

2. Describe strengths, areas for improvement, challenges raised in the six CLNA elements, and
any other key findings and data elements.

3. Describe planned activities to address identified needs.
4. Describe expected outcomes and how those outcomes will be measured.

1b. CLNA Narrative (Item 3, planned activities to address needs)

1c. CLNA Narrative (Item 4, expected outcomes and results)



   
  

 
 

 

  
 

  

 

 

 

 

  
 

  

 

 

 

CTE Programs and Activities

2. Provide information on the CTE course offerings and activities that will be provided with Perkins funds, 
which must include at least two state-approve pathways/programs of study, including the following:

• How the results of the CLNA informed the selection of the specific CTE programs and activities 
selected;

• A description of any new programs of study the LEA/institution will develop and submit to the State 
for approval;

• How students, including students who are members of special populations, will learn about their 
school's CTE course offerings and whether each course is a part of a CTE program of study.

These programs must be supported by the CLNA findings and Perkins funds cannot be spent on programs 
or activities outside of those described in this section.

2a. Provide information on the CTE course offerings and activities that will be provided with Perkins 
funds, which must include at least two state-approve pathways/programs of study:



2c. A description of any new programs of study the LEA/institution will develop and submit to the 
State for approval:

2d. How students, including students who are members of special populations, will learn about 
their school's CTE  course offerings and whether each course is a part of a CTE program of study:

CTE Programs and Activities - Continued

2b. How the results of the CLNA informed the selection of the specific CTE programs and activities 
selected to be funded:



  
 

 

 
 

 
 

 

 
 

 
 

 

  
  

 
 

  
 

 

 

 
 

 
 

 

  
  

 
 

  
 

 

Career Exploration and Career Guidance

3. Describe how the following activities will be provided by the LEA/Institution in collaboration with local
workforce development boards and other local workforce agencies, WIOA one stop delivery systems
described in Section 121(e)(2) of the Workforce Innovation and Opportunity Act (29 U.S.C. 3151 (e)(2),) and
other partners: Perkins V, Sec.134(b)(3)(a)(b)(c)

• Career exploration and career development coursework, activities, or services;
• Career information on employment opportunities that incorporate the most up to date information on

high skill, high wage, or in-demand industry sectors or occupations as determined by the CLNA;
• An organized system of career guidance and academic counseling to students before enrolling and

while participating in a CTE program;



  
 

 
 

 
 

 

 
 

 
 

 
  

 

 
 

 
 

 
  

Integration of Academics and CTE

4. Describe how the academic and technical skills of students participating in CTE programs will be
improved by strengthening the academic and CTE components of such programs through the integration of
coherent and rigorous content aligned with challenging academic standards and relevant CTE programs to
ensure learning in the subjects that constitute a well-rounded education (as defined by Section 8101 of the
Elementary and Secondary Education Act of 1965). Perkins V, Sec.134(b)(4)



 
 

 

  

 

 
 

  

  
 

 

 
 

  

  
 

Special Populations

5a. Describe how the LEA/Institution will provide activities to prepare special populations for high-skill, high-
wage,  in-demand, or emerging occupations that will lead to self- sufficiency Perkins V, Sec.134(b)(5)(A):

5b. Describe how the LEA/institution will prepare CTE Participants for non-traditional fields Perkins V, 
Sec.134(b)(5)(B):



  
 

 
 

 

  

 
 

 

 
 

 

  

 
 

 

 
 

Special Populations - Continued

5c. Describe how the LEA/institution will provide equal access for special populations to CTE courses, 
programs, and programs of study Perkins V, Sec.134(b)(5)(C):

5d. Describe how the LEA/institution will ensure that members of special populations will not be 
discriminated against on the basis of their status as members of special populations. Perkins V, 
Sec.134(b)(5)(D):



 

  

 

 

 

 

  

 

 

 

Work Based Learning

6. Describe the work-based learning (WBL) opportunities that will be provided to students participating in CTE
programs and how LEA/Institution will work with representatives from employers to develop or expand WBL
opportunities as applicable Perkins V, Sec.134(b)(6):



 

  
 

 
 

 

  
 

 
 

Secondary/Post-Secondary Alignment

7. Describe how students participating in CTE programs will be provided with the opportunity to gain
postsecondary credit while still attending high school, such as through dual or concurrent enrollment
programs or early college high school Perkins V, Sec.134(b)(7):



 

  

 

 

 

 

 

 

  

 

 

 

 

 

Professional Development, Teacher Recruitment and Retention

8. Describe how the LEA/institution will coordinate with the state and institutions of higher education to
support the recruitment, preparation, retention, and training, including professional development, of
teachers, faculty, administrators, and specialized instructional support personnel and paraprofessionals who
meet applicable state certification and licensure requirements (including any requirements met through
alternate routes to certification), including individuals from groups underrepresented in the teaching
profession. Perkins V, Sec.134(b)(8):



State Determined Performance Levels For Applicants

PERKINS V Actual ORIG REVISED

Secondary Level: 2023 2024 2024 2025 2026 2027 2028

1S1: Four-Year Graduation Rate
Numerator:  12th grade CTE concentrator graduates.
Denominator: 12th  grade CTE concentrator graduates plus 9th-12th dropout 
cohort.

2S1: Academic Proficiency in Reading/Language Arts
Numerator: CTE concentrators proficient in LA assessment or ACT.
Denominator: CTE concentrators who took LA assessment or ACT.

2S2: Academic Proficiency in Mathematics or ACT.

Numerator: CTE concentrators proficient in Math assessment or ACT.
Denominator: CTE concentrators who took Math assessment or ACT.

2S3: Academic Proficiency in Science

Numerator: CTE concentrators proficient in Science assessment or ACT.

Denominator: CTE concentrators who took Science assessment or ACT.

3S1: Post-Program Placement

Numerator: 12th grade CTE concentrator graduates placed in any of the 
categories in survey.
Denominator: 12th grade CTE concentrator graduates.

4S1: Non-Traditional Program Concentration

Numerator: 9th-12th Non-traditional CTE concentrators in Non-traditional 
Pathways. (F student in F non-trad CIP or M student in M non-trad Pathway.)
Denominator: 9th-12th CTE concentrators in Non-traditional Pathways. (Student, 
M or F, in non-trad CIP.)

5S3: Program Quality – Participated in Work-Based Learning

Numerator: Total number of CTE concentrator graduates who participated in 
work-based learning courses during high school.
Denominator: Total number of CTE concentrator graduates.

5S4: Program Quality – Secondary Pathway Completion
Numerator: 12th grade CTE completers.
Denominator: 12th grade CTE concentrators.

5S5: Program Quality - Readiness Coursework

Numerator: 9th – 12th grade CTE concentrators who earned credit, at “C” grade 
or better, in (CE or IB or AP) OR who passed skill certification/third-party industry 
exams at 80%.

Denominator: 9th – 12th grade CTE pathway concentrators who enrolled in (CE or 
IB or AP) OR who took skill certification/third-party industry exams.

Postsecondary Level: 2023 2024 2024 2025 2026 2027 2028

1P1: Postsecondary Retention and Placement 

Numerator: Postsecondary CTE concentrators who retained or placed.

Denominator: Postsecondary CTE concentrators.

2P1: Credential, Certificate or Diploma
Numerator: Postsecondary CTE concentrators who received Credential, Certificate or 
Diploma.
Denominator: Postsecondary CTE concentrators.

3P1: Non-traditional Program Enrollment
Numerator: Postsecondary Non-traditional Program CTE concentrators in NT CIPs.  (F 
student in F non-trad CIP or M student in M non-trad CIP.)
Denominator: Postsecondary CTE concentrators in Non-traditional Program CIPs.  
(Student, M or F, in non-trad CIP.)

1% INCREASE

2,617

63.72% 66.06%64.5% 65.15%65.8% 66.45%67.12%

55.45% 30.1% 30.4% 30.7% 31.01%31.32%

18.71% 15.32%15.47% 15.62%15.78%15.93%16.10%



 
 

 
  

 

 
 

 
   

 

 
 

 
   

Local Performance 

9. Describe the process for how disparities or gaps in student performance that will be identified in the annual
SDPL performance report, (local report) will be addressed each year, and if no meaningful progress has been
achieved prior to the third program year, what additional actions will be taken to eliminate those disparities
or gaps. Perkins V, Sec.134(b):



 

 

 

 

 

 

 

 

 

 

 

 

 

  
 
 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

  
 
 

  

 

 

 

 

 

 

Budget 
Sec. 135 Local Uses of Funds

a) GENERAL AUTHORITY- Each eligible recipient that receives funds under this part shall use such funds
to develop, coordinate, or improve career and technical education programs that meet the needs
identified in the comprehensive needs assessment described in section 134(c).

b) REQUIREMENTS FOR USES OF FUNDS – Funds made available to eligible recipients under this part
shall be used to support career and technical education programs that
are of sufficient size, scope, and quality to be effective.

Instructions: Provide a detailed description of how Perkins funds are going to be expended this upcoming grant 
year. The following must be taken into consideration:

1. If any funds have been allocated to a budget item you must include a narrative for that category. The
narrative must include how the LEA/Institution plan to expend funds for each of the budget
categories. Please include details and specifics in these narratives.

2. Check the applicable box to confirm which CLNA worksheet element(s) supports these expenditures.
Each budget item must be supported by a minimum of one CLNA element. The narrative should also
describe how the budget item is supported by the CLNA element selected.

3. If applicable, describe how administrative funds (Up to 5% of the total award including applicable
indirect costs) will be used.

4. Include in the narrative any positions that are going to be funded using Perkins. Provide a detailed list
of the positions on the"Proposed Salary/Benefits"page.

5. In the narrative, explain how the planned equipment purchases align with the plan. Provide a detailed
list of capital equipment, any one item which exceeds $5,000, to pre-authorize the purchase.

I have entered the appropriate required uses of funds code, as detailed in Sec.135(a)(b) use of funds, in the 
"uses of funds " column on the budget table.

My expenditures will support local levels of achievement as identified in the Local Application and if 
necessary my Performance Indicator Target Improvement Plan. 

I have provided a detailed narrative explaining how Perkins funds are going to be expended this upcoming 
grant year for each budget item where funds are allocated. 

I have demonstrated how those expenditures align and are supported by the most recent CLNA and 
selected the corresponding CLNA Worksheet element check boxes. 

I have explained how Administrative funds (up to 5% of the total award, including indirect costs) will be 
utilized. 

Employee positions that are going to be funded with Perkins have been be explained in the narrative and 
all fields have completed on the attached "Proposed Salary/Benefits" list.  

Capital equipment expenses, which exceed $5,000 per item, are supported by the budget narrative. All 
proposed purchases are included on the "Proposed Capital Equipment List " or by attaching an excel 
spreadsheet in Utah Grants. 

I acknowledge any equipment not itemized during the application process, which exceeds $5,000.00 per 
item, must have an equipment pre-authorization form submitted to USBE and approved prior to the 
purchase of equipment.

Check each box to confirm you have included the following:  

✔

✔

✔

✔

✔

✔

✔

✔



Budget Narrative 
Instructions: Enter the proposed budget in the pages below. For each budget category, you will need to 
provide a information related to where in the CLNA the expenditures are supported. In addition, all expenses 
must fall into "Required" or "Permissible" uses of funds outlined in Perkins V Sec.124(b). Actual dollar amounts 
budgeted will be submitted in the Utah Grants budget from.

Applicants are not required to spend funds in all use categories and some expenditures may support multiple.  
The “Required Uses of Funds” are represented as “R1,R2,P1, P2”Etc. 

Federal Grant Use of Funds Perkins V Uses of Funds: Sec.124(b) 

Required Uses of Funds: 

R1 – Non-Tradi�onal Training: To support prepara�on for non-tradi�onal in current and emerging professions; programs 
for special popula�ons and other ac�vi�es that expose students, including special popula�ons, to high-skill, high-
wage, and in-demand occupa�ons. 

R2 – State Ins�tu�ons: To support individuals in state ins�tu�ons, such as state correc�onal ins�tu�ons, including 
juvenile jus�ce facili�es, and educa�onal ins�tu�ons that serve individuals with disabili�es. 

R3 – Teacher Recruitment, Prepara�on, and Reten�on: To support recrui�ng, preparing, or retaining CTE teachers, 
faculty, specialized instruc�onal support personnel or paraprofessionals, such as preservice, professional 
development or leadership development programs. 

R4 – Technical Assistance: To support technical assistance for local recipients. 

R5 – Effec�veness of Funds: To report on the effec�veness of use of funds in achieving the goals described in the state 
plan and the state-determined levels of performance and reducing the dispari�es or performance gaps between 
popula�on subgroups iden�fied in the state report. 

Permissible Uses of Funds: 

P1 – Programs of Study: To develop statewide programs of study, which may include standards, curriculum and course 
development, and career explora�on, guidance, and advisement ac�vi�es and resources. 

P2 – Program Approval: To approve locally developed programs of study. 

P3 – Ar�cula�on Agreements: To establish statewide ar�cula�on agreements aligned to approved programs of study. 

P4 – Partnerships: To establish statewide industry or sector partnerships among LEAS; ins�tu�ons of higher educa�on; 
adult educa�on providers; Indian Tribes and Tribal organiza�ons that may be present in the state; employers, 
including small businesses; and parents, as appropriate, to develop and implement program aligned to economic 
and educa�on needs, facilitate opportuni�es for secondary students to complete coursework integrated with 
academic instruc�on and earn recognized postsecondary creden�als or credit toward creden�als (such as through 
dual enrollment or early college high schools), and facilitate work-based learning opportuni�es (including 
internships, externships and simulated work environments). 

P5 – Professional Development: To provide high-quality comprehensive professional development for teachers, faculty, 
specialized instruc�onal support personnel and paraprofessionals providing CTE instruc�on, support services and 
specialized instruc�onal support services, that is, to the extent prac�cable, grounded in evidence-based research (if 
available) that iden�fies the most effec�ve educator professional development process an dis coordinated and 
aligned with other professional development ac�vi�es carried out by the state. 

P6 – Elimina�ng Inequi�es: To support local recipients in elimina�ng inequi�es in student access to high-quality 
programs of study that provide skill development; and access to effec�ve teachers, faculty, specialized instruc�onal 
support personnel, and paraprofessionals. 



Permissible Uses of Funds Continued: 

P8 – Creden�al and Work-based Learnings: To provide support for the adop�on and integra�on of recognized 
postsecondary creden�als and work-based learning into programs of study, and for increasing data collec�on 
associated with recognized postsecondary creden�als and employment outcomes; or consulta�on and coordina�on 
with other state agencies for the iden�fica�on and examina�on of licenses or cer�fica�ons that pose and 
unwarranted barrier to entry into the workforce for CTE students, and do not protect the health, safety or welfare of 
consumers. 

P10 – Adults and Out-of-School Youth: To support CTE programs for adults and out-of-school youth concurrent with 
their comple�on of their secondary school educa�on in a school or other educa�onal se�ng. 

P11 – Competency-Based Curricula: To provide for the crea�on, evalua�on, and support of competency-based curricula. 

P12 – POS in State of Emergency: To support the development, implementa�on and expansion of programs of study or 
career pathways in areas declared to be in a state of emergency. 

P13 – Public-Private Partnerships: To partner with qualified intermediaries to improve training, the development of 
public-private partnerships, systems development, capacity-building and scalability of the delivery of high-quality 
CTE. 

P14 – Career Guidance and Academic Counseling: To improve career guidance and academic counseling programs that 
assist students in making informed academic and CTE decisions, including academic and financial aid counseling. 

P15 – Employability Skills: To support the integra�on of employability skills into CTE programs and programs of study. 

P16 – STEM and Hands-On Learning: To support programs and ac�vi�es that increase access, student engagement and 
success in science, technology, engineering and mathema�cs fields (including computer science, coding, and 
architecture); support for the integra�on of arts and design skills; and support for hands-on learning, par�cularly for 
students who are members of groups underrepresented in such subject fields, such as female students, minority 
students and students who are members of special popula�ons. 

P17 – CTSOs: To support career and technical student organiza�ons, especially with respect to efforts to increase the 
par�cipa�on of students in non-tradi�onal fields and students who are members of special popula�ons. 

P18 – Work-Based Learning: To support establishing and expanding work-based learning opportuni�es that are aligned 
to CTE programs and programs of study. 

P19 – Alignment: To integrate and align programs of study and career pathways. 

P20 – Programs of Study (POS): To support the use of CTE programs and programs of study aligned with state, 
regional, or local high-skill, high-wage, or in-demand industry sectors or occupa�ons iden�fied by the state 
workforce development board or local workforce development boards. 

P21 – Instruc�onal Content: To make all forms of instruc�onal content widely available which may include use of open 
educa�onal resources. 

P22 – Assessments and Competencies: To develop valid and reliable assessments of competencies and technical skills 
and enhancing data systems to collect and analyze data on secondary and postsecondary academic and 
employment outcomes. 

 P23 – Accelerated Learning:  Support for accelerated learning programs, as described in ESSA, in the case of any such 
program that is part of a CTE program of study. 



Budget Narrative

1: Evaluation of Student Performance

2: Evaluation of Equity and Access

4: Evaluation of Workforce Alignment

5: Evaluation of Implementing CTE Programs

3: Evaluation of Program Quality 6: Evaluation of Recruiting, Retaining, and Training CTE

Benefits (200) 
Supported by CLNA Worksheet Element (check all that apply) :

Salaries (100) 
Supported by CLNA Worksheet Element (check all that apply) :

1: Evaluation of Student Performance

2: Evaluation of Equity and Access

3: Evaluation of Program Quality 

4: Evaluation of Workforce Alignment

5: Evaluation of Implementing CTE Programs

6: Evaluation of Recruiting, Retaining, and Training CTE

List all of the Required or 
Permissible uses that apply:

List all of the Required or 
Permissible uses that apply:

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔



1: Evaluation of Student Performance

2: Evaluation of Equity and Access

3: Evaluation of Program Quality 

4: Evaluation of Workforce Alignment

5: Evaluation of Implementing CTE Programs

6: Evaluation of Recruiting, Retaining, and Training CTE

Other Purchased Services (500)
Supported by CLNA Worksheet Element (check all that apply) :

Purchased Professional & Tech Services (300) 
Supported by CLNA Worksheet Element (check all that apply) :

1: Evaluation of Student Performance

2: Evaluation of Equity and Access

3: Evaluation of Program Quality 

4: Evaluation of Workforce Alignment

5: Evaluation of Implementing CTE Programs

6: Evaluation of Recruiting, Retaining, and Training CTE

List all of the Required or 
Permissible uses that apply:

List all of the Required or 
Permissible uses that apply:✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔
✔



1: Evaluation of Student Performance

2: Evaluation of Equity and Access

3: Evaluation of Program Quality 

4: Evaluation of Workforce Alignment

5: Evaluation of Implementing CTE Programs

6: Evaluation of Recruiting, Retaining, and Training CTE

Supplies & Materials (600) 
Supported by CLNA Worksheet Element (check all that apply) :

Travel (580)
Supported by CLNA Worksheet Element (check all that apply) :

1: Evaluation of Student Performance

2: Evaluation of Equity and Access

3: Evaluation of Program Quality 

4: Evaluation of Workforce Alignment

5: Evaluation of Implementing CTE Programs

6: Evaluation of Recruiting, Retaining, and Training CTE

List all of the Required or 
Permissible uses that apply:

List all of the Required or 
Permissible uses that apply:

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔



1: Evaluation of Student Performance

2: Evaluation of Equity and Access

3: Evaluation of Program Quality 

4: Evaluation of Workforce Alignment

5: Evaluation of Implementing CTE Programs

6: Evaluation of Recruiting, Retaining, and Training CTE

Other (800)
Supported by CLNA Worksheet Element (check all that apply) :

Property Including Equipment (700)
Supported by CLNA Worksheet Element (check all that apply) :

1: Evaluation of Student Performance

2: Evaluation of Equity and Access

3: Evaluation of Program Quality 

4: Evaluation of Workforce Alignment

5: Evaluation of Implementing CTE Programs

6: Evaluation of Recruiting, Retaining, and Training CTE

List all of the Required or 
Permissible uses that apply:

List all of the Required or 
Permissible uses that apply:

✔

✔

✔

✔

✔

✔

✔

✔
✔

✔

✔

✔



  

     

                      
  

  

     

                      
 

  

     

                      
 

  

     

                      

Proposed Capital Equipment 

Item Description Purchase Price Per Item Quantity Pathway/Course 

Note: This page is not required if you upload a spreadsheet to Utah Grants. At a minimum, spreadsheets must include the same information as the columns 
above. If equipment is not itemized and approved during the application process and the expense exceeds $5,000.00 per item, an equipment pre-
authorization form must be completed and approved prior to completing the purchase.   

Please See Attached Document for Detailed List

https://5,000.00


  
Proposed Salaries/Benefits 

Employee         Name     Assignment 
Location     

Position Title         Job Description Total Salary     Percentage 
    of salary 

    charged to 
    grant 

    #     of years 
    salary has 

    been 
    charged to 

    grant 

               

  

               

  

               

  

               Note: This page is not required if you upload a spreadsheet to Utah Grants. At a minimum, spreadsheets must include the same information as 
the columns above. This information is required if you are requesting funds in the categories of salaries (100) or employee benefits (200). Do 
not list more than one position per line, if additional space is needed you must attach a spreadsheet.  

Please See Attached Document for Detailed List



  

  
 

 
 

  

 
  

 
 

  
 

 
  

 
 

 
  

 

 
  

 
 

 

 
 

  
 

  
 

  
 

 
 

 
 

 
 

 
 

 

 

  
 

 
 

  

 
  

 
 

  
 

 
  

 
 

 
  

 

 
  

 
 

 

 
 

  
 

  
 

  
 

 
 

 
 

 
 

 
 

 

Local Assurances

We, as an eligible recipient for funds under the Strengthening Career and Technical Education for the 
21st Century Act (Perkins V), hereby grant the following assurances: 

1. Compliance with:
a. Title VI of the Civil Rights Act of 1964 and its implementing regulations (34 C.F.R. Part 100), and in 

accordance therewith, no person shall, on the ground of race, color, or national origin, be excluded from 
par-ticipation in, be denied the benefits of, or be otherwise subjected to discrimination under any 
program or activity for which the applicant receives federal financial assistance;

b. Title IX of the Education Amendments of 1972, as amended, and its implementing regulations (34 C.F.R. 
Part 106), which prohibit discrimination based on sex in education programs and activities receiving fed-
eral financial assistance;

c. Section 504 of the Rehabilitation Act of 1973 and its implementing regulations (34 C.F.R. Part 104), 
which prohibit discrimination on  the basis of disability in programs and activities receiving federal 
financial assistance;

d. The Age Discrimination Act of 1975, as amended, and its implementing regulations (45 C.F.R. Part90), 
which prohibit discrimination on the basis of age in programs or activities receiving federal financial 
assistance;

e. Title II of the Americans with Disabilities Act, and its implementing regulations (28 C.F.R. Part 35),which 
prohibit discrimination on the  basis of disability by public entities, or it will comply with Title III, and its 
implementing regulations (28 C.F.R. Part 36), which prohibit  discrimination on the basis of disability in 
public accommodations, whichever is applicable.

2. All contractors, subcontractors, subgrantees or others with whom it arranges to provide services or benefits 
to its students or employees in connection with its education programs or activities are not discriminating 
in violation of the above cited statutes, regulations, guidelines and standards against those students or 
employees.

3. Compliance with the requirements of the Act and provisions of the State Plan, including the provision of a 
financial audit of funds received under the Act which may be included as part of an audit of other Federal or 
State programs.

4. None of the funds expended under this Act will be used to acquire equipment (including computer soft-
ware) in any instance in which such acquisition results in a direct financial benefit to any organization repre-
senting the interests of the acquiring entity or the employees of the acquiring entity, or any affiliate of such 
an organization.

5. The eligible recipient will provide a CTE program that is of such size, scope, and quality to bring about 
improvement in the quality of career and technical education programs.

6. Funds made available under this Act for CTE activities shall supplement, and shall not supplant, non-Federal 
funds expended to carry out career and technical education activities.

7. Not use funds made available under Perkins V to require any secondary school student to choose or pursue 
a specific career path or major, mandate that any individual participate in a career & technical education 
program, including an USBE program that requires attainment of a federally funded skill level, standard, or 
certificate of mastery.

8. Not use funds received under the Perkins V Act to provide CTE programs to students prior to the seventh 
grade.

9. An eligible recipient that uses funds under this Act for in-service and preservice CTE professional 
development programs for CTE teachers, administrators, and other personnel shall, to the extent 
practicable, upon written request, permit the participation in such programs of CTE secondary school 
teachers, administrators, and other personnel in nonprofit private schools offering CTE secondary programs 
located in the geo-graphical area served by such eligible recipient.



 
 

 
 

  
 

 
 

  
 

 
 

  
 

  
 

 
  

 
  

 

 
  
 

 
  

 
  
  
  
  
  

  
 

  
 

 
 

  
 

 
 

 
 

  
 

 
 

  
 

 
 

  
 

  
 

 
  

 
  

 

 
  
 

 
  

 
  
  
  
  
  

  
 

  
 

 
 

  
 

 
 

 
 

  
 

 
 

  
 

 
 

  
 

  
 

 
  

 
  

 

 
  
 

 
  

 
  
  
  
  
  

  
 

  
 

 
 

  
 

10. An eligible recipient shall consult, upon written request, in a timely and meaningful manner with
representatives of nonprofit private schools in the geographical area served by the eligible recipient
regarding the meaningful participation, in career and technical education programs and activities receiving
funding under this Act, of secondary school students attending nonprofit private schools.

11. Not use Perkins V funds for the purpose of directly providing incentives or inducements to an employer to
relocate a business enterprise from one State to another State if such relocation will result in reduction in
the number of jobs available in the State where the business enterprise is located before such incentives
or inducements are offered.

12. Will administer each program in accordance with all statutes, regulations, program plans, and applications
applicable to that program.

13. Control of funds under each program and title to property acquired with those funds will be in a public
agency and a public agency will administer those funds and property.

14. Use of fiscal controls and separate fund accounting procedures that will ensure proper disbursement of
and accounting for federal funds paid to it under each program and shall not commingle state/federal
funds.

15. Retain all records relating to a program for which federal funds are received for a period of three years
after the completion of the activity for which the funds are used or until such time greater than three
years as all pending reviews or audits have been completed and resolved.

16. Shall repay all funds determined to be due to the federal government as a result of a disallowance decision
in a manner deemed to be reasonable by the state or the federal government.

17. Provide access to the Utah State Board of Education, the federal grantor agency, Comptroller General of
the United States, Utah State Legislature, or any of their duly authorized representatives, to any of the
school districts books, documents, or records which are directly pertinent to this specific Contract. Access
to records includes the right to review, audit, inspect, and make excerpts and transcriptions.

18. Provide qualified personnel for the projects and special services funded by USBE.
19. Assess the special needs of students participating in programs receiving assistance with respect to their

successful completion of the career & technical education program in the most integrated setting possible.
20. Provide supplementary services to students who are members of special populations including, with

respect to individuals with disabilities, when appropriate;
a. curriculum modification;
b. equipment modification;
c. classroom modification;
d. supportive personnel; and
e. instructional aides and devices.

21. Provide special population students enrolled in private secondary schools with access to CTE programs/
projects.

22. Provide, to the extent practicable, to individuals who are members of special populations equal access to
the full range of CTE programs available to individuals who are not members of special populations,
including occupationally specific courses of study; work-based learning; apprenticeship programs; and
comprehensive career guidance and counseling services. This provision prohibits discrimination based on a
student’s status as a member of a special population group.

23. Provide individuals who are members of special populations with equal access to recruitment, enrollment,
and placement activities.



 

  
 

 

 
  

 
 

 
 

 

 

  
 

 
  

 

 
  

 
 

 
  

 

  
  

 
 

 

  
 

 

 
  

 
 

 
 

 

 

  
 

 
  

 

 
  

 
 

 
  

 

  
  

 
 

 

  
 

 

 
  

 
 

 
 

 

 

  
 

 
  

 

 
  

 
 

 
  

 

  
  

 
 

LOBBYING CERTIFICATION 
As required by Section 1352, Title 31 of the U.S. Code, and implemented at 34 CFR Part 82, for persons 
entering into a grant or cooperative agreement over $100,000, as defined at 34 CFR Part 82, Sections 82.105 
and 82.110,the applicant certifies that: 

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to
any person for influencing or attempting to influence an officer or employee of any agency, a Member
of Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with the making of any Federal grant, the entering into of any cooperative agreement, and
the exten-sion, continuation, renewal, amendment, or modification of any Federal grant or
cooperative agreement;

2. If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with this
Federal grant or cooperative agreement, the undersigned shall complete and submit Standard Form -
LLL, “Disclosure Form to Report Lobbying,” in accordance with its instructions;

3. (C) The undersigned shall require that the language of this certification be included in the award docu-
ments for all sub awards at all tiers (including sub grants, contracts under grants and cooperative
agree-ments, and subcontracts) and that all sub recipients shall certify and disclose accordingly.

DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS CERTIFICATION 
As required by Executive Order 12549, Debarment and Suspension, and implemented at 34 CFR Part 85, for 
pro-spective participants in primary covered transactions, as defined at 34 CFR Part 85, Sections 85.105 and 
85.110. 
1. The applicant certifies that it and its principals:

a. Are not presently debarred, suspended, proposed for debarment, declared ineligible or voluntarily
excluded from covered transactions by any Federal department or agency.

b. Have not within a three year period preceding this application been convicted of or had a civil judgment
rendered against them for commission of fraud or a criminal offense in connection with obtaining,
attempting to obtain, or performing a public (Federal, State, or local) transaction or contract under a
public transaction; violation of Federal or State antitrust statutes or commission of embezzlement,  theft,
forgery, bribery, falsification or destruction of records, making false statements, or receiving stolen
property;

c. Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal,
State, or local) with  commission of any of the offenses enumerated in paragraph (1)(b) of this
certification; and

d. Have not within a three year period preceding this application had one or more public transactions
(Federal, State, or local) terminated for cause or default; and

2. Where the applicant is unable to certify to any of the statements in this certification, he or she shall attach
an explanation to this application.

CERTIFICATION OF ASSURANCES 
I certify that the above assurances will be complied with and those programs, services and activities approved 
will be conducted in accordance with the Strengthening Career and Technical Education for the 21st Century 
Act, General Education Provisions Act (GEPA), General Education Provisions Act Enforcement Regulations, OCR 
Guidelines, Education Department General Administrative Regulations (EDGAR), Uniform Administrative 
Requirements, Cost Principles, and Audit Requirements for Federal Programs (2 C.F.R. 200), the State Plan for 
Career and Technical Education, and the Governing Rules and Policies of the State Board for Career & Technical 
Education. 



  
  
  
  
 

 
  

 
  

 
  
 

 
  

  
 
 

 
  

 
 

 
  

 
 

  
 

  
  
  
  
 

 
  

 
  

 
  
 

 
  

  
 
 

 
  

 
 

 
  

 
 

  
 

  
  
  
  
 

 
  

 
  

 
  
 

 
  

  
 
 

 
  

 
 

 
  

 
 

  
 

CTE Director: 
By signing this I acknowledge and agree to the Local Assurances  

Business Administrator: 
By signing this I acknowledge and agree to the Local Assurances 

DRUG-FREE WORKPLACE CERTIFICATION 
As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 85, Subpart F, for 
grantees, as defined at 34 CFR Part 85, Sections 85.605 and 85.610. 

The applicant certifies that it will or will continue to provide a drug-free workplace by:
a. Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing,

possession, or use of a controlled substance is prohibited in the grantee’s workplace and specifying the
actions that will be taken against employees for violation of such prohibition;

b. Establishing an on-going drug-free awareness program to inform employees about –
i. The dangers of drug abuse in the workplace.

ii. The grantee’s policy of maintaining a drug-free workplace;
iii. Any available drug counseling, rehabilitation, and employee assistance programs; and
iv. The penalties that may be imposed upon employees for drug abuse violations occurring in the

work-place.
c. Making it a requirement that each employee to be engaged in the performance of the grant be given a

copy of the statement required by paragraph (a);
d. Notifying the employee in the statement required by paragraph (a) that, as a condition of employment

under the grant, the employee will –
i. Abide by the terms of the statement; and

ii. Notify the employer in writing of his or her conviction for a violation of a criminal drug statute
occur-ring in the workplace no later than five calendar days after such conviction;

e. Notifying the agency, in writing, within 10 calendar days after receiving notice under subparagraph(d)
i. from an employee or otherwise receiving actual notice of such conviction. Employers of convicted

employees must provide notice, including position title, to:  Director, Grants and Contracts
Service, U.S. Department of Education, 400 Maryland Avenue, S.W. (Room 3124, GSA Regional
Office Building No.3), Washington, DC20202-4571. Notice shall include the identification
number(s) of each affected grant;

f. Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph(d)
(2), with respect to any employee who is so convicted –

i. Taking appropriate personnel action against such an employee, up to and including termination,
con-sistent with the requirements of the Rehabilitation Act of 1973, as amended; or

ii. Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation
program approved for such purposes by a Federal, State, or local health, law enforcement, or
other appropriate agency;

g. Making a good faith effort to continue to maintain a drug-free workplace through implementation of
paragraphs (a), (b), (c), (d), (e),  and (f).

Date

Date

Julie Snowball (Sep 16, 2024 13:40 MDT)

Julie Snowball

James Taylor

9/16/24

9/16/24
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	6) The Consortium agrees and understands that the Fiscal Agent is responsible for all Perkins V payment of invoices, payroll, and other financial activities; 
	7) The Consortium agrees and understands that ALL members of the consortium support the work of the Perkins V Region Consortium; 
	8) The Consortium agrees and understands that all local entity members must work together on the development of the local needs assessment and to develop a plan that will meet the educational objectives and activities to reach the required performance measures; 
	9) The Consortium agrees and understands that each local entity member is responsible for submitting their own accountability data at the required time; 
	10) The Consortium agrees and understands that funds allocated to the Consortium formed are to be used only for the purposes and programs mutually beneficial to all members of the consortium and can be used only for programs authorized under Perkins V; 
	11) The Consortium agrees and understands that funds may not be reallocated to individual members of the Consortium; 
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	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
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	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	Artifact
	LOCAL ASSURANCES 
	We, as an eligible recipient for funds under the Strengthening Career and Technical Educationfor the 21st Century Act (Perkins V), hereby grant the following assurances: 
	1) Compliance with:
	a) Title VI of the Civil Rights Act of 1964 and its implementing regulations (34 C.F.R. Part 100), and in 
	accordance therewith, no person shall, on the ground of race, color, or national origin, be excluded fromparticipation in, be denied the benefits of, or be otherwise subjected to discrimination under any program oractivity for which the applicant receives federal financial assistance; 
	b) Title IX of the Education Amendments of 1972, as amended, and its implementing regulations (34 
	C.F.R. Part 106), which prohibit discrimination on the basis of sex in education programs and activities receivingfederal financial assistance; 
	c) Section 504 of the Rehabilitation Act of 1973 and its implementing regulations (34 C.F.R. Part 104), 
	which prohibit discrimination on the basis of disability in programs and activities receiving federal financialassistance; 
	d) 
	d) 
	d) 
	The Age Discrimination Act of 1975, as amended, and its implementing regulations (45 C.F.R. Part90), which prohibit discrimination on the basis of age in programs or activities receiving federal financial assistance;

	e) 
	e) 
	Title II of the Americans with Disabilities Act, and its implementing regulations (28 C.F.R. Part 35),which prohibit discrimination on the basis of disability by public entities, or it will comply with Title III, and itsimplementing regulations (28 C.F.R. Part 36), which prohibit discrimination on the basis of disability in publicaccommodations, whichever is applicable. 

	2) 
	2) 
	All contractors, subcontractors, subgrantees or others with whom it arranges to provide services orbenefits to its students or employees in connection with its education programs or activities are notdiscriminating in violation of the above cited statutes, regulations, guidelines and standards against thosestudents or employees. 

	3) 
	3) 
	Compliance with the requirements of the Act and provisions of the State Plan, including theprovision of a financial audit of funds received under the Act which may be included as part of an audit ofother Federal or State programs. 

	4) 
	4) 
	None of the funds expended under this Act will be used to acquire equipment (including computersoftware) in any instance in which such acquisition results in a direct financial benefit to any organizationrepresenting the interests of the acquiring entity or the employees of the acquiring entity, or any affiliate ofsuch an organization. 

	5) 
	5) 
	The eligible recipient will provide a career and technical education program that is of such size,scope, and quality to bring about improvement in the quality of career and technical education programs. 

	6) 
	6) 
	Funds made available under this Act for career and technical education activities shall supplement,and shall not supplant, non-Federal funds expended to carry out career and technical education activities. 

	7) 
	7) 
	Not use funds made available under Perkins V to require any secondary school student to chooseor pursue a specific career path or major, mandate that any individual participate in a career & technicaleducation program, including an USBE program that requires attainment of a federally funded skill level,standard, or certificate of mastery. 

	8) 
	8) 
	Not use funds received under the Perkins V Act to provide career & technical education programsto students prior to the seventh grade. 

	9) 
	9) 
	An eligible recipient that uses funds under this Act for in-service and preservice career andtechnical education professional development programs for career and technical education teachers,administrators, and other personnel shall, to the extent practicable, upon written request, permit theparticipation in such programs of career and technical education secondary school teachers,administrators, and other personnel in nonprofit private schools offering career and technical secondaryeducation programs locat


	Artifact
	10) An eligible recipient shall consult, upon written request, in a timely and meaningful manner withrepresentatives of nonprofit private schools in the geographical area served by the eligible recipientregarding the meaningful participation, in career and technical education programs and activitiesreceiving funding under this Act, of secondary school students attending nonprofit private schools. 
	11) Not use Perkins V funds for the purpose of directly providing incentives or inducements to anemployer to relocate a business enterprise from one State to another State if such relocation will result ina reduction in the number of jobs available in the State where the business enterprise is located beforesuch incentives or inducements are offered. 
	12) Will administer each program in accordance with all statutes, regulations, program plans andapplications applicable to that program. 
	13) Control of funds under each program and title to property acquired with those funds will be in apublic agency and a public agency will administer those funds and property. 
	14) Use of fiscal controls and separate fund accounting procedures that will ensure properdisbursement of and accounting for federal funds paid to it under each program and shall not comminglestate/federal funds. 
	15) Retain all records relating to a program for which federal funds are received for a period of threeyears after the completion of the activity for which the funds are used or until such time greater than threeyears as all pending reviews or audits have been completed and resolved. 
	16) Shall repay all funds determined to be due to the federal government as a result of a disallowancedecision in a manner deemed to be reasonable by the state or the federal government. 
	17) Provide access to the Utah State Board of Education, the federal grantor agency, ComptrollerGeneral of the United States, Utah State Legislature, or any of their duly authorized representatives, to anyof the school districts books, documents, or records which are directly pertinent to this specific Contract.Access to records includes the right to review, audit, inspect, and make excerpts and transcriptions. 
	18) Provide qualified personnel for the projects and special services funded by USBE. 
	19) Assess the special needs of students participating in programs receiving assistance with respect totheir successful completion of the career & technical education program in the most integrated settingpossible. 
	20) Provide supplementary services to students who are members of special populations including,with respect to individuals with disabilities, when appropriate;
	a) 
	a) 
	a) 
	curriculum modification; 

	b) 
	b) 
	equipment modification;

	c) 
	c) 
	classroom modification; 

	d) 
	d) 
	supportive personnel; and

	e) 
	e) 
	instructional aides and devices. 


	21) Provide special population students enrolled in private secondary schools with access to career &technical education programs/projects. 
	22) Provide, to the extent practicable, to individuals who are members of special populations equalaccess to the full range of career & technical education programs available to individuals who are notmembers of special populations, including occupationally specific courses of study; work-based learning;apprenticeship programs; and comprehensive career guidance and counseling services. This provisionprohibits discrimination on the basis of a student's status as a member of a special population group. 
	23) Provide individuals who are members of special populations with equal access to recruitment,enrollment, and placement activities. 
	CERTIFICATION OF ASSURANCES 
	I certify that the above assurances will be complied with and those programs, services and activities approved willbe conducted in accordance with the Strengthening Career and Technical Education for the 21st Century Act,General Education Provisions Act (GEPA), General Education Provisions Act Enforcement Regulations, OCRGuidelines, Education Department General Administrative Regulations (EDGAR), Uniform AdministrativeRequirements, Cost Principles, and Audit Requirements for Federal Programs (2 C.F.R. 200),
	LOBBYING CERTIFICATION 
	As required by Section 1352, Title 31 of the U.S. Code, and implemented at 34 CFR Part 82, for persons enteringinto a grant or cooperative agreement over $100,000, as defined at 34 CFR Part 82, Sections 82.105 and82.110, the applicant certifies that: 
	(A) 
	(A) 
	(A) 
	No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to anyperson for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, anofficer or employee of Congress, or an employee of a Member of Congress in connection with the making of anyFederal grant, the entering into of any cooperative agreement, and the extension, continuation, renewal,amendment, or modification of any Federal grant or cooperative agreement;

	(B) 
	(B) 
	If any funds other than Federal appropriated funds have been paid or will be paid to any person forinfluencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer oremployee of Congress, or an employee of a Member of Congress in connection with this Federal grant orcooperative agreement, the undersigned shall complete and submit Standard Form - LLL, “Disclosure Form to Report Lobbying,” in accordance with its instructions; 

	(C) 
	(C) 
	The undersigned shall require that the language of this certification be included in the award documents forall sub awards at all tiers (including sub grants, contracts under grants and cooperative agreements, andsubcontracts) and that all sub recipients shall certify and disclose accordingly. 


	DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS CERTIFICATION 
	As required by Executive Order 12549, Debarment and Suspension, and implemented at 34 CFR Part 85,
	for prospective participants in primary covered transactions, as defined at 34 CFR Part 85, Sections 85.105
	and 85.110. 
	(A) The applicant certifies that it and its principals:
	(a) Are not presently debarred, suspended, proposed for debarment, declared ineligible or voluntarily excluded 
	from covered transactions by any Federal department or agency.
	(b) 
	(b) 
	(b) 
	Have not within a three-year period preceding this application been convicted of or had a civil judgment renderedagainst them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or performing apublic (Federal, State, or local) transaction or contract under a public transaction; violation of Federal or State antitrust statutesor commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements, orreceiving stole

	(c) 
	(c) 
	Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State, orlocal) with commission of any of the offenses enumerated in paragraph (1)(b) of this certification; and

	(d) 
	(d) 
	Have not within a three-year period preceding this application had one or more public transactions (Federal, State,or local) terminated for cause or default; and 

	(B) 
	(B) 
	Where the applicant is unable to certify to any of the statements in this certification, he or she shall attach anexplanation to this application. 


	DRUG-FREE WORKPLACE CERTIFICATION 
	As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 85, Subpart F, for grantees,as defined at 34 CFR Part 85, Sections 85.605 and 85.610. 
	(A) 
	(A) 
	(A) 
	The applicant certifies that it will or will continue to provide a drug-free workplace by:

	(a) 
	(a) 
	(a) 
	Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing,possession, or use of a controlled substance is prohibited in the grantee's workplace and specifying the actionsthat will be taken against employees for violation of such prohibition; 

	(b) Establishing an on-going drug-free awareness program to inform employees about – 
	(1) 
	(1) 
	(1) 
	The dangers of drug abuse in the workplace.

	(2) 
	(2) 
	The grantee's policy of maintaining a drug-free workplace;

	(3) 
	(3) 
	Any available drug counseling, rehabilitation, and employee assistance programs; and



	(4) 
	(4) 
	The penalties that may be imposed upon employees for drug abuse violations occurring inthe workplace.

	(c) 
	(c) 
	Making it a requirement that each employee to be engaged in the performance of the grant be givena copy of the statement required by paragraph (a);

	(d) 
	(d) 
	(d) 
	Notifying the employee in the statement required by paragraph (a) that, as a condition ofemployment under the grant, the employee will – 

	(1) Abide by the terms of the statement; and

	(2) 
	(2) 
	Notify the employer in writing of his or her conviction for a violation of a criminal drug statuteoccurring in the workplace no later than five calendar days after such conviction;

	(e) 
	(e) 
	Notifying the agency, in writing, within 10 calendar days after receiving notice under subparagraph(d)(2) from an employee or otherwise receiving actual notice of such conviction. Employers of convicted employeesmust provide notice, including position title, to: Director, Grants and Contracts Service, U.S. Department ofEducation, 400 Maryland Avenue, S.W. (Room 3124, GSA Regional Office Building No.3), Washington, DC20202-4571. Notice shall include the identification number(s) of each affected grant;

	(f) 
	(f) 
	(f) 
	Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph(d)(2), with respect to any employee who is so convicted – 

	(1) Taking appropriate personnel action against such an employee, up to and including termination, consistentwith the requirements of the Rehabilitation Act of 1973, as amended; or

	(2) 
	(2) 
	Requiring such employee to participate satisfactorily in a drug abuse assistance orrehabilitation program approved for such purposes by a Federal, State, or local health, law enforcement, or otherappropriate agency;

	(g) 
	(g) 
	Making a good faith effort to continue to maintain a drug-free workplace through implementation ofparagraphs (a), (b), (c), (d), (e), and (f). 
	Form
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	Grade Levels: 6th, 7th, 8th
Summer Bridge, Parent Child Engineering Day, CTE Outreach
	CLNA_Narrative - 1,2: The goal of WSU CTE was to identify the efficiency of current programs and outstanding CTE needs in accordance with law. The underlying outcome of the CLNA is to enable WSU CTE programs the ability to review and analyze information gathered in the following six elements as outlined in the USBE’s CLNA Guidebook:

Student Performance Data 
Progress Towards Improving Access & Equity 
Size, Scope & Quality 
Local Workforce Alignment 
Progress Toward Implementing CTE Programs of Study 
Recruitment, Retention, and Training of Faculty and Staff 

WSU CTE Department’s approach was to begin with meetings and discussions from groups supported and established throughout WSU and the Wasatch Front North Region. Wasatch Front North Region members include representatives from Davis Technical College, Ogden-Weber Technical College, Department of Workforce Services, and the Ogden, Weber, Davis and Morgan School Districts. This also included regional meetings with the following entities, Department of Workforce Service (DWS), and the WSU CTE Program Advisory board amongst other similar collaborations. Additionally, WSU CTE program’s internal requests for WSU CTE Perkins V funding (RFPs) also shed light onto the needs and demands of the various WSU CTE programs.

Data gathering and analysis was also a large element of the WSU CLNA process. Data was gathered in conjunction with WSU’s Institutional Research Staff. The Institutional Research staff is responsible for all activities directed at describing the full spectrum of functions (educational, administrative, and support) occurring within the university. They examine those functions in their broadest definitions, and embrace data collection and analytical strategies in support of decision-making at the institution. 

Element 1: Student Performance   
Strengths/Opportunities: 
Since 2021 WSU has met all performance targets.  Only one target was in the 90% range this year which has been requested for a renegotiated metric.  Immediately following the COVID-19 pandemic, there were immediate minimal enrollment declines at WSU, but has steadily climbed ever since.  Career and Technical Education programs at Weber State have shown that there are still robust educational opportunities for students that help to meet the needs of the economy.  
 
Challenges/Needs/Threats: 
As pandemic-related funding resources for students sunset (CARES, HEERF, CRRSSA) and federal student loan repayments have begun, students continue to struggle with finances. 
Utah has also recently passed new legislation (HB 261) that impacts how we interact and support special populations throughout the state of Utah.  As this new law goes into effect July 1, 2024, the outcome of our changed practices and policies on special populations remains unknown.   
One area of concern is the dip in enrollments in our Early Childhood Education program and Education Associate degree.  As teachers in Utah are underpaid and continually restricted in their teaching practices, fewer and fewer people are selecting teaching as a preferred profession. 

 Element 2: Progress towards Improving Access & Equity – Key Findings 
Strengths/Opportunities: 
All groups within the special population subgroups are represented within WSU CTE programs, and their enrollment numbers match those of the overall WSU student body.  
Great effort is made to create a diverse learning environment for WSU faculty, staff and students. 
Weber State University prohibits discrimination on the basis of race, color, national origin, pregnancy, genetics, age (over 40), disability, religion, sex, sexual orientation, gender identity/expression, veteran, active military status and other classifications protected by law.  Contacts for persons responsible for overseeing these compliance efforts at WSU can be found at:  https://www.weber.edu/nondiscriminationandaccessibility 
Challenges/Needs/Threats: 
The most common barriers for students, including individuals within the special populations are: the lack of and unavailability of financial issues, language skills, math proficiency and time.  
Weber State University is committed to supporting special populations.  As the university is located in a very diverse and multicultural area of the state, we are acutely aware of the role with play in higher education for special populations. 


Element 3: Size, Scope and Quality – Key Findings 
Strengths/Opportunities: 
Weber State University is a regional-dual mission institution designated by the Utah Board of Education as both community college and post-secondary degree granting for the Wasatch Front North Region service area. WSU has diverse approved programs of study with more than 70 options available for students in all seven colleges. All programs are accredited by the Northwest Commission on Colleges and Universities as well as their respective industry professional associations. 
Weber State University offers over 60 certificates, credentials and/or degrees throughout its extensive CTE program offerings.  
Through the CTE Wasatch Front Region collaboration and institutional faculty collaboration, pathway agreements between secondary, technical colleges, and WSU are in place and available for maximum student achievement.  
When asking education stakeholders: 76% felt students in WSU CTE programs are well-prepared to obtain industry recognized credentials. 100% felt that WSU offers programs that students want to participate in. 
All CTE programs include courses that provide relevant and targeted career development as well as rigorous academic programs.   
 
Challenges/Needs/Threats: 
Financial Aid is a primary need indicated by students. WSU continues to implement better practices on how to apply and get financial aid will be a focus of the counselors/advisors etc. 
Students also mentioned that having enough time to attend school presented a barrier for students with 38% students indicating it was a barrier in their success. 
A majority of WSU students continue on for a 4-year degree which is where a majority of work-based learning opportunities occur at WSU.  However, efforts are being made to include these experiences in each level of a stacking credential in all programs.  This continues to be a work in progress, but a priority as well.  Providing work-based experiences for students within certificate and two-year programs help create better alignment, connections and touch-points with business and industry.  


Element 4: Local Workforce Alignment  
Strengths/Opportunities: 
The Wasatch North Front Region, provides a wide range of opportunities in industry and business. There are over 65 CTE programs of study, thus providing opportunities for students to find a successful, high-wage and in-demand career pathway.  
 
The Deans of each WSU college, are given an annual report of their CTE Perkins Enrollments & Completers by Primary Majors. This allows administrators a chance to see how programs are performing and if they are meeting business/industry demands.  


Challenges/Needs/Threats: 
“Total employment in the WFN Region is forecast to increase 14.1% over the next ten years, compared with an expected growth rate of 3.0% in the nation over the same period4.” The projected industry demands are extremely high, and they encompass every career cluster. To produce the needed amount of certified and credentialed employees, it will be imperative for CTE programs to maintain constant collaboration with community, education and industry partners to maintain and create meaningful pathways. Recruitment efforts, support services and partnerships with secondary schools and technical colleges will be essential in order for WSU to meet industry demands.  


Element 5: Progress Towards Implementing CTE Programs of Study – Key Findings 
Strengths/Opportunities: 
Since 2022, the number of pathway/articulation agreements have increased from 35 in 2022 to just over 50 in 2024 between WSU and other post-secondary institutions including technical colleges outside of the geographical region.  
24 programs have pathway/articulation agreements for secondary students in four school districts and charter schools that lead to CTE pathway programs at WSU. 
WSU also offers a significant number of certificates, and two-year degrees (AS, AAS), that also enable students to continue on and obtain their four-year degrees.  In fact, WSU embraces our CTE role by offering more Associate degrees as Bachelor or Master level.  


Challenges/Needs/Threats: 
Implementation of technical education alignment throughout Utah as concurrent enrollment courses.  
Student retention across all programs of study needs to improve so that industry demands may be met.  


Element 6: Recruitment, Retention, and Training of Faculty and Staff – Key Findings 
Strengths/Opportunities: 
All CTE programs include courses that provide relevant and targeted career development as well as rigorous academic programs.  Weber State University builds relations with regional secondary, technical colleges and other post-secondary institutions to provide many concurrent and articulated opportunities.   
As a teaching institution which also serves as the community college for the Wasatch North region of the state, WSU follows the accreditation standards of the Northwest Commission on Colleges and Universities (NWCCU) for all of the WSU programs, degrees and courses.  In addition, a majority of CTE programs of study areas meet additional rigorous accreditation standards in their respective professional or industry related areas. 
All CTE programs of study are designed at the recommendation and advisement of our many industry advisory boards, department faculty members, university faculty Senate, Dean’s Council, President’s council, Weber State University Board of Trustees and in many cases, the Utah State Board of Regents.  Every program requires a rigorous approval process to ensure all programs meet the expectations of both industry standards as well academic standing for accreditation.


Challenges/Needs/Threats: 
Perkins funds will be used to establish new and exciting ways of combining real-work skills with the state-of-the-art technology and applications to keep them on the cutting edge of industry standards while enhancing a well-rounded academic experience.   
WSU educators indicated that they would be interested in more professional development opportunities. Provisions for professional development are indicated as a portion of the Perkins V request as allowable in Sec. 135(b)(2)(A-D). 

	CLNA_Narrative- 3: Weber State University offers programs/programs of study that align with student interest and industry sector needs. Participation in WSU CTE programs result in credentials of value that include but are not limited to industry recognized certifications and/or licensures and academic awards. High quality educational standards continue to meet or exceed required governing body/regulatory/accreditation requirements and we will continue to do so. WSU plans to use the Perkins funding on programs listed in the OCHE approved list of CTE programs. 

Decisions regarding CTE programs/programs of study follow specific guidelines:
Example: Board of Regents Rule R401, Approval of New Programs, Program Changes, Discontinued Programs, and Program Reports. Under this rule, institutions are guided in the development of CTE certificate and degree programs. Acting within the scope of their respective missions, institutions work through an institutionally defined curriculum review process, and then seek program approval from the institutional board of trustees. Notification is then provided to the State Board of Regents. For new degree programs, prior to board of trustee approval, programs undergo peer review by institutions throughout the state higher education system. 

There are multiple activities that WSU is planning to fund through the use of Perkins funds; some of these include, but are not limited to; purchasing of new technologies in the classroom, professional development for faculty and/or staff, development of career resources to advisors working to transition students to WSU, salaries for faculty and/or staff to identify new and emerging industry(s), develop curriculum, and strengthen concurrent enrollment ties with local LEAs.

	CLNA_Narrative- 4: WSU is a Dual-Mission teaching institution, therefore its mission is to provide education and training opportunities that prepare students for meaningful careers.  By design, all WSU CTE programs of study are intentional in including stackable credentials and required relevant career exploration activities. Depending on the program of study and career path, the activities built into the CTE curriculum may include a variety of experiences such as internships, practicums, cooperative work experiences, clinicals, community service or capstone projects in their respective career field.  These work experiences may be paid or unpaid, depending on the industry sponsor, but are required for credit in each program. This enables student’s further success in their careers by giving them essential skills that will allow them to thrive in the workplace.
WSU will continue to provide student support and recruitment through CTE professionals. These individuals include but are not limited to a Career Placement Officer, CTE Recruiters/Advisors, and Academic advisors and so on. These advisors assist students in matching them with industry experiences as well as provide advisement and support in continuing their academic studies to maximize their educational and professional potential. Their responsibilities also include career mentoring, recruitment, and outreach. More specifically, they will provide support for students through a walk-in assistance to any student in the following areas: resume/cover letter creation, interviewing assistance, and building a LinkedIn/Handshake profile. Additionally, they provide presentations throughout the year to the following groups: FYE classes, student athletes, Student Support Services, WSUSA, CCEL, Women's Center, Center for Multicultural Excellence and others.

As HB261 roll out, there is uncertainty as to what data regarding special populations will be collected and/or available in the future.  This will be an area of interest to watch in the coming months/years. 
	Programs1: Weber State University offers programs/programs of study that align with student interest and industry sector needs. Participation in WSU CTE programs result in credentials of value that include but are not limited to industry recognized certifications and/or licensures and academic awards. High quality educational standards continue to meet or exceed required governing body/regulatory/accreditation requirements and we will continue to do so. 

WSU plans to use the Perkins funding on programs listed in the OCHE approved list of CTE programs. 

Decisions regarding CTE programs/programs of study follow specific guidelines, for example, 
Board of Regents Rule R401, Approval of New Programs, Program Changes, Discontinued Programs, and Program Reports. Under this rule, institutions are guided in the development of CTE certificate and degree programs. Acting within the scope of their respective missions, institutions work through an institutionally defined curriculum review process, and then seek program approval from the institutional board of trustees. Notification is then provided to the State Board of Regents. For new degree programs, prior to board of trustee approval, programs undergo peer review by institutions throughout the state higher education system. 

There are multiple activities that WSU is planning to fund through the use of Perkins funds; some of these include, but are not limited to; purchasing of new technologies in the classroom, professional development for faculty and/or staff, development of career resources to advisors working to transition students to WSU, salaries for faculty and/or staff to identify new and emerging industry(s), develop curriculum, and strengthen concurrent enrollment ties with local LEAs.

Summer Bridge, Parent Child Engineering Day, and CTE Outreach include students in 6th, 7th, 8th.

See Attached Document for program details.
	Programs2: In an effort to more fully evaluate Weber State University’s internal requests for proposals (RFPs) to align with the FY24 CLNA analysis, they were reviewed and evaluated on the six elements:

Student Performance Data 
Progress Towards Improving Access & Equity 
Size, Scope & Quality 
Local Workforce Alignment 
Progress Toward Implementing CTE Programs of Study 
Recruitment, Retention, and Training of Faculty and Staff 

The WSU CTE department reviewed each RFP and ranked each request against the six elements. Each RFP was given an internal score dependent upon how well they address each element. To qualify for Perkins funding consideration, each RFP was required to meet a minimum score. 

Weber State University will use the information gathered from the CLNA to make informed decisions concerning their CTE programs. Gaps identified through the WSU CLNA will be addressed.

All CTE programs include courses that provide relevant and targeted career development as well as rigorous academic programs.  As the academic courses required in all CTE programs are not considered for funding in our institution’s course list, each CTE program of study affords every student with a well-rounded education containing core standards in the humanities, as well as breadth requirements in their specific field of study.  In addition, students are given the ability to select an array of electives that are targeted to their area of study while expanding their knowledge base.  The university also participates in the regional pathway efforts throughout the Wasatch Front North region including: pathway development; counselor, administrator, CTE coordinator and teacher training; program marketing; and providing necessary equipment to link programs and encourage student academic achievement.
Weber State University builds relations with regional secondary, technical colleges and other post-secondary institutions to provide many concurrent and articulated opportunities. Weber State is dedicated to serving CTE students and assisting them in establishing high academic standards.
Perkins funds will be used to establish new and exciting ways of combining real-work skills with the state-of-the-art technology and applications to keep them on the cutting edge of industry standards while enhancing a well-rounded academic experience.  The WSU nursing program is leverages Perkins funds to purchase new innovative equipment, such as Sim manikins, that are housed and used at the WSU LPN to RN programs that is offered onsite at the Ogden Weber, Davis and Bridgerland Technology Colleges as well as off-site locations such as the WSU Davis Campus cohort.
As a teaching institution who also serves as the community college for the Wasatch North region of the state, WSU follows the accreditation standards of the Northwest Commission on Colleges and Universities (NWCCU) for all of our programs, degrees and courses.  In addition, a majority of CTE program of study areas meet additional rigorous accreditation standards in their respective professional or industry related areas by the following organizations:
All College of Engineering, Applied Science and Technology programs – ABET (Accreditation Board for Engineering and Technology) within each of their respective program areas such as Engineering, Engineering Technology, Computing, etc.
Interior Design – CIDA (Council for Interior Design Accreditation)
Automotive – NATEF (National Automotive Technicians Education Foundation)
Early Childhood Education – NAEYC (National Association for the Education of Young Children)
Teacher Education – TEAC (Teacher Education Accreditation Council)
Nursing –  ACEN (Accreditation Commission for Education in Nursing)
Medical Laboratory Sciences – NAACLS (National Accrediting Agency for Clinical Laboratory Science)
Dental Hygiene – CDAADA (Commission on Dental Accreditation of the American Dental Association)
Emergency Care & Rescue – CAAHEP (Committee on Accreditation of Educational Program in the Emergency Medical Services Professions)
Health Information Technology – CAHIME (Commission on Accreditation for Health Informatics and Information Management Education)
Respiratory Therapy – CARC (Commission on Accreditation for Respiratory Care)
Chemical Technician – ACS (American Chemical Society)
Information Systems Technology – AACSB (Association to Advance Collegiate Schools of Business)
Weber State University has also received the esteemed Community Engagement Classification from the Carnegie Foundation for the Advancement of Teaching. The distinction is an acknowledgement of WSU’s longstanding commitment to the greater Ogden community, the region, the state and the world, as well as its dedication to teaching students through community-engaged learning.
In addition, all CTE programs of study are designed at the recommendation and advisement of our many industry advisory boards, department faculty members, university faculty Senate, Dean’s Council, President’s council, Weber State University Board of Trustees, and in many cases, the Utah State Board of Regents.  Every program requires a rigorous approval process to ensure all programs meet the expectations of both industry standards and academic standing for accreditation.”[1]
Results of the Educator stakeholder survey shows a great desire to have ongoing relationships between students and industry partners as well as leadership and development opportunities to keep faculty current in their areas of expertise.
100% of stakeholders who completed the survey believe that WSU offer CTE courses, programs and/or programs of study that students want to take or participate in.
A majority of students indicated that faculty, advisers and industry partners were encouraging students to continue and complete their CTE credentials. 

	Programs3: Weber State University is continually working with industry leadership to develop new programs that align with industry demand. WSU will continue to work towards implementation of in-demand, industry-requested programs as they come up. 

WSU as a part of the Utah System of Higher Education (USHE) does have a rigorous process for the development and implementation of new programs. The Utah State Board of Education (USBE) has identified this process in the Utah State Plan. Development and approval of new postsecondary education programs is led by governing boards of Utah’s USHE and UTech agencies. 

New programs are continually being considered in conjunction with industry demands and regional needs.  For example, WSU has a new partnership with HAFB to provide educational programs for the various mission partners housed at HAFB.  Currently, existing programs are being offered, but there is a possibility that new or expanded CTE programs might be considered to do the specialized work throughout the base.  One such program that might be considered is Program Management which is currently taught only as a non credit program, but there is demand for industry to have this possibly expand to two and four year degree options. In addition, there are conversations occurring around the creation of Artification Intelligence (AI) options in the computer science area, but nothing has been presented. There are others currently being discussed as well.

	Programs4: All projects are designed to specifically support this category through advisors, outreach materials, activities, coordinators, equipment, and supply usage. Continued partnerships with both the Davis Technical College and the Ogden Weber Technical College enhance opportunities for special-population students within the Wasatch Front North region. 

In our strategic plan, Weber State Amplified, a 5-year plan for growth, WSU committed to becoming an Emerging Hispanic-Serving Institution by growing our percent of students who identify as Hispanic or Latino descent to 15% by fall 2025. With this in mind, the CTE programs at Weber State University are keenly aware of how these uniquely qualified and valuable students will impact our local workforce and the impending growth in our region of the state.

CTE course offerings are promoted by each department and by the CTE office. This promotion includes events, websites, community outreach, presentations and local high schools, and advisors on site at WSU, Ogden Weber Technical College, and Davis Technical College. 

	Career Exploration: According to data found within the Chmura Perkins V Report, “Total employment in the WFN Region is forecast to increase 14.1% over the next ten years, compared with an expected growth rate of 3% in the nation over the same period.” The projected industry demands are extremely high, and they encompass every career cluster. To produce the needed amount of certified and credentialed employees, it will be imperative for CTE programs to maintain constant collaboration with community, education and industry partners to maintain and create meaningful pathways. Recruitment efforts, support services and partnerships with secondary schools and technical colleges will be essential in order for WSU to meet industry demands. 

Weber State University is continually working with industry leadership to develop new programs that align with industry demand and/or are industry-requested programs as they come up. 

Additionally, WSU strives to enhance work-based learning opportunities and connections. WSU is a Dual-Mission teaching institution, therefore its mission is to provide education and training opportunities that prepare students for meaningful careers.  By design, all WSU CTE programs of study are intentional in including stackable credentials and required relevant career exploration activities. Depending on the program of study and career path, the activities built into the CTE curriculum may include a variety of experiences such as internships, practicums, cooperative work experiences, clinicals, community service or capstone projects in their respective career field.  These work experiences may be paid or unpaid, depending on the industry sponsor, but are required for credit in each program. This enables student’s further success in their careers by giving them essential skills that will allow them to thrive in the workplace.

WSU will continue to provide student support and recruitment through CTE professionals. These individuals include but are not limited to a Career Placement Officer, CTE Recruiters/Advisors, and Academic advisors and so on. These advisors assist students in matching them with industry experiences as well as provide advisement and support in continuing their academic studies to maximize their educational and professional potential. 

For Example, the recruiter/advisor for the Dumke College of Health Professions covers all programs except nursing. This person will work to attract students into the college from within five major populations: community college transfers who have not yet completed an associate degree, high school students (in conjunction with the WSU recruitment office), people currently employed looking to upgrade their knowledge and skills, individuals currently displaced due to the economic downtown in the local automotive and aerospace industries, and undecided or undeclared students within the university.

The Recruiter for the College of Engineering, Applied Science and Technology for all the programs in the college works to attract students into the College’s CTE programs from four major groups: high school students, community college students who have not yet completed a two-year degree, people currently employed who are looking to upgrade, and students within the university who have not yet decided upon a major field of study. 

The Career Advisor for the College of Engineering, Applied Science and Technology works directly with CTE students who are pursuing approved AAS or AS degrees; two-year
associate degree programs by providing employment advising and career counseling and
encouraging their transition into related bachelor’s degree programs. The more people we place, the more people we can attract into the program and the more support we can get from industry to have them complete their studies.

The CTE Outreach and Belonging Coordinator position facilitates equity and access for special populations, including those from economically disadvantaged backgrounds, low-income individuals, English language learners, single parents, and those outside the traditional workforce, in accordance with the Perkins V Act goal of providing equitable access to all CTE programs to address the needs of each of the special population groups.
This position promotes the understanding and utilization of Weber State University's CTE programs to assist special populations in increasing their potential for success by developing academic and technical skills for workforce integration or further education. This role aligns with WSU's commitment to serving a diverse student population through multiple educational pathways, including two-year degrees and certifications.


	Integration of Academics: All CTE programs include courses that provide relevant and targeted career development as well as rigorous academic programs. As the academic courses required in all CTE programs are not considered for funding in our institution’s course list, each CTE program of study affords every student with a well-rounded education containing core standards in the humanities, as well as breadth requirements in their specific field of study. 

In addition, students are given the ability to select an array of electives that are targeted to their area of study while expanding their knowledge base. The university also participates in the regional pathway efforts throughout the Wasatch Front North Region including: pathway development; counselor, administrator, CTE coordinator and teacher trainings; program marketing; and providing necessary equipment to link programs with current technology and encourage student academic achievement. 

WSU provides participating CTE programs with up-to-date materials and equipment to enhance the program scope and credibility both with students and with local industry and business partners. 

Weber State University’s mission includes “Core Themes” which all programs, CTE included, are required to meet the following mission related objectives and achievement indicators. They are outlined at https://weber.edu/accreditation/core_themes_obj.html. 

Examples include:
Chem Tech AAS curriculum has made it much more flexible for students in related scientific disciplines to obtain their AAS degree as a value-added dimension to their four-year science degree. For example, microbiology, forensics, nutrition, and medical lab science majors have
found they can add value to their B.S. degree by taking a relatively small number of extra chemistry courses. Even chemistry (B.S.) majors are electing to pursue this degree so they can obtain higher- paying employment as Chem Techs while completing their junior and senior years at WSU. Furthermore, we have added considerable flexibility in chemistry course selection, allowing for classes that more closely align with students’ goals. This year, our capstone course, “2990 Chem Tech Seminar,” (the final course in our two-year program) continues to attract increased enrollment and the number of AAS degrees. The goal of this year’s funding request is to engage even more science and engineering students in the pursuit of Chem Tech AAS degrees. In fact, the instrumentation that will be acquired with this funding will be available to all our Chem Tech students who want to learn more about methods of analysis utilized in modern chemistry laboratories.

The Department of Health Sciences acts as an entryway for all the health profession programs within the college, and the students’ grades in their anatomy and physiology courses are heavily weighted for acceptance into these competitive programs. As a
result, our department has set standards that maintain a high-level of consistency in course
content, delivery, and grading. Integrating the Anatomage technology into these courses allows us to continue to offer students at all campuses (Ogden, Davis, Online and Concurrent Enrollment) the opportunity to align academic standards and knowledge to content with innovative hands-on technology. The combination of the Anatomage software, its extensive image and video libraries as well as its unique hardware allows students to explore, dissect, observe, identify, manipulate, and experience the human body in a way that is truly engaging. We believe this level of interaction yields greater understanding of human body and increases the students’ comfort level with its various parts and functions.

The A.A.S Early Childhood. All experiential learning supports will be aligned with the 2020 professional standards, 2021 position statement on developmentally appropriate practice, and the Code of Ethical Conduct that is forthcoming this year (see table below). Students in our program exceed the minimum required supervised practicum hours (188 hours for Level 1, 120 hours are required; 325 for Level 2 AAS).
WSU Early
Childhood Course
Key NAEYC Standards (bold text is updated target area)¹
ECED 2610 Child
Guidance
Standard 4: Developmentally, Culturally, and Linguistically Appropriate Teaching Practices
Early childhood educators understand that teaching and learning with young children is a
complex enterprise, and its details vary depending on children’s ages and characteristics and
on the settings in which teaching and learning occur. They (a) understand and demonstrate
positive, caring, supportive relationships and interactions as the foundation for their work with
young children. They (b) understand and use teaching skills that are responsive to the
learning trajectories of young children and to the needs of each child. Early childhood
educators (c) use a broad repertoire of developmentally appropriate and culturally and
linguistically relevant, anti-bias, and evidence-based teaching approaches that reflect the
principles of universal design for learning.
ECED 2620
Planning Creative
Experiences
ECED 2860
Practicum
STANDARD 2 Family–Teacher Partnerships and Community Connections Early childhood
educators understand that successful early childhood education depends upon educators’
partnerships with the families of the young children they serve. They (a) know about,
understand, and value the diversity in family characteristics. Early childhood educators (b) use
this understanding to create respectful, responsive, reciprocal relationships with families and
to engage with them as partners in their young children’s development and learning. They (c)
use community resources to support young children’s learning and development
and to support children’s families, and they build connections between early
learning settings, schools, and community organizations and agencies.
STANDARD 5: Knowledge, Application, and Integration of Academic Content in the Early
Childhood Curriculum Early childhood educators have knowledge of the content of the
academic disciplines (e.g., language and literacy, the arts, mathematics, social studies,
science, technology and engineering, physical education) and of the pedagogical
methods for teaching each discipline. They (a) understand the central concepts, the methods
and tools of inquiry, and the structures in each academic discipline. Educators (b)
understand pedagogy, including how young children learn and process information
in each discipline, the learning trajectories for each discipline, and how teachers
use this knowledge to inform their practice They (c) apply this knowledge using early
learning standards and other resources to make decisions about spontaneous and
planned learning experiences and about curriculum development, implementation,
and evaluation to ensure that learning will be stimulating, challenging, and
meaningful to each child.
¹NAEYC Standards 3 and 6 cut across all course work becoming more applied and advanced as students progress.
STANDARD 3: Child Observation, Documentation, and Assessment Early childhood educators (a) understand that the primary
purpose of assessments is to inform instruction and planning in early learning settings. They (b) know how to use observation,
documentation, and other appropriate assessment approaches and tools. Early childhood educators (c) use screening and
assessment tools in ways that are ethically grounded and developmentally, culturally, ability, and linguistically
appropriate to document developmental progress and promote positive outcomes for each child. In partnership with families and
professional colleagues, early childhood educators (d) use assessments to document individual children’s progress.
STANDARD 6 Professionalism as an Early Childhood Educator Early childhood educators (a) identify and participate as members of
the early childhood profession. They serve as informed advocates for young children, for the families of the children in
their care, and for the early childhood profession. They (b) know and use ethical guidelines and other early childhood
professional guidelines. They (c) have professional communication skills that effectively support their relationships and work
young children, families, and colleagues. Early childhood educators (d) are continuous, collaborative learners who (e) develop and
sustain the habit of reflective and intentional practice in their daily work with young children and as members of the early
childhood profession.

EAST College, Center for Technology Outreach anticipate increased attention to career skills in technology will play a factor in recruiting and retention at WSU. Most students in STEM fields are male. This program would expose girls to options which would satisfy underrepresented participation in STEM fields. The outcome will be more girls who are familiar with WSU campus, classes and certificates offered through WSU, and ultimately greater confidence in pursuing STEM degrees.
	Special Pops A: It is the policy of Weber State University to comply with all federal, state, and local authorities requiring nondiscrimination, including, but not limited to Title VI and VII of the Civil Rights Act of 1964, Executive Order No. 11246, 45 CFR Part 90, the Civil Rights Restoration Act of 1987, Title IX of the Education Amendments of 1972, The Americans with Disabilities Act of 1990 (ADA), the Age Discrimination Act of 1975, Genetic Information Nondiscrimination Act of 2008, and Utah’s Executive Order, issued December 13, 2006.

In Perkins V, special populations demographic groups include the following: 
(A) individuals with disabilities; (B) individuals from economically disadvantaged families, including low-income youth and adults; (C) individuals preparing for non-traditional fields; (D) single parents, including single pregnant women; (E) out-of-workforce individuals; (F) English learners; (G) homeless individuals described in section 725 of the McKinney-Vento Homeless Assistance Act (42 U.S.C. 11434a); (H) youth who are in, or have aged out of, the foster care system; (I) youth with a parent who - (i) is a member of the armed forces (as such term is defined in section 101 (a)(4) of title 10, United States Code); and (ii) is on active duty (as such term is defined in section 101(d)(1) of such title; and (J) migrant students (secondary only).

Much of the data on these federally defined special populations is either not available, not able to be disaggregated, or is incomplete. This is because of a number of factors - including, but not limited to, self-reporting of a personal identity factor by students, and legislation including the Family Educational Rights and Privacy Act and Higher Education Opportunity Act prohibiting dissemination of some data including disaggregated data even within an institution. This creates a situation in which WSU, USHE nor can USBE adequately provide all disaggregated data on all groups identified. However, this hindrance accurate or complete data does not hinder the efforts the university is making to assist student from all demographics in an effort to meet the needs of all students, especially those who are within the special population categories whether they have been identified as such or not.  

For example, attention to individuals within those categories are supported at WSU. In the cases of concentrated CTE participation, such as Health Sciences programs and Engineering and Applied Science & Technology areas, Perkins funds support the salaries of specific outreach coordinators, academic and career service advisers to assist CTE students in meeting their career and academic goals. It is imperative to maintain and enhance these positions so that the following can continue to occur: 

• CTE bilingual outreach program coordinator at the WSU Davis Campus serving Weber, Morgan, and Davis Counties. This position is significant because outreach is provided to a large majority of individuals who identify in one or more of the special population subgroup as described in section 1111(j)(1)(C)(ii) of the Elementary and Secondary Education Act of 1965.
• CTE Specialists will link students with specific industries to enhance their academic and career experience while they are still attending Weber State University.  These outreach specialists provide onsite support at the university while also supporting career and college days at schools and community functions.  

1) To better prepare middle and high school students for college, the CTE Outreach and Belonging Coordinator has established collaborative partnerships with various schools within the Ogden and Davis School Districts. These partnerships focus on providing targeted support to students from special populations, including those attending Title I schools, English language learners, recent immigrants, or multilingual. The initiative aims to inform these students about the benefits of engaging in Career and Technical Education pathways in their schools, from 9-12 grades, which aligns with Concurrent Enrollment CE courses and WSU CTE programs. This approach makes it easier for students to earn both high school and college credit, participate in internships, join Career and Technical Student Organizations (CTESOs), earn a certification or credential, and successfully transition to WSU.


2) To maximize outreach to students in special populations and highlight the CTE opportunities at WSU. The CTE Outreach and Belonging Coordinator has actively engaged with various organizations across Davis and Weber counties. These efforts include providing information, delivering presentations, and participating in events, whether by serving on planning committees or setting up information tables to interact directly with parents and students. Key partners in these outreach efforts include the YCC Family Crisis Center, Youth Futures, Ogden and Clearfield Job Corps, Two-Rivers High School, the Department of Workforce Services, Davis Community Learning Center, Latinos in Action, Cottages of Hope, Ogden-Weber Community Action Partnership, Weber Human Services, and United Way of Northern Utah, among others. These collaborations aim to educate and encourage students and their families from diverse backgrounds about the CTE programs at Weber State University and foster greater participation in education.

	Special Pops B: It is the policy of Weber State University to comply with all federal, state, and local authorities requiring nondiscrimination, including, but not limited to Title VI and VII of the Civil Rights Act of 1964, Executive Order No. 11246, 45 CFR Part 90, the Civil Rights Restoration Act of 1987, Title IX of the Education Amendments of 1972, The Americans with Disabilities Act of 1990 (ADA), the Age Discrimination Act of 1975, Genetic Information Nondiscrimination Act of 2008, and Utah’s Executive Order, issued December 13, 2006.

In Perkins V, special populations demographic groups include the following: 
(A) individuals with disabilities; (B) individuals from economically disadvantaged families, including low-income youth and adults; (C) individuals preparing for non-traditional fields; (D) single parents, including single pregnant women; (E) out-of-workforce individuals; (F) English learners; (G) homeless individuals described in section 725 of the McKinney-Vento Homeless Assistance Act (42 U.S.C. 11434a); (H) youth who are in, or have aged out of, the foster care system; (I) youth with a parent who - (i) is a member of the armed forces (as such term is defined in section 101 (a)(4) of title 10, United States Code); and (ii) is on active duty (as such term is defined in section 101(d)(1) of such title; and (J) migrant students (secondary only).

Weber State University takes great strides in preparing CTE participants for non-traditional fields. 

For example, during the last decade, our WSU Chem Tech program has worked hard to recruit non-traditional students.  Our percentage of women receiving WSU Chem Tech AAS degrees this past calendar year is 48%, slightly above the national average of 45%. This puts our program near the top of all US institutions granting AAS degrees to women (both in percentages and in actual numbers of graduates.) 

EAST College, Center for Technology Outreach hosts a Girl Scouts STEM Day which is a first-time program designed to increase the future participation of women in non-traditional careers through increasing their enjoyment and self-confidence in areas where males traditionally dominate the industry. We will do this by connecting the value of science and mathematics secondary school courses with career opportunities, by providing career role models, and by actively encouraging females to persevere in the required coursework in high school so they are prepared for college. This is accomplished by nurturing their enjoyment of and confidence in STEM through hands-on activities designed to stimulate thought processes and get participants thinking like engineers. Our intention is to help connect the value of what they have learned to future educational and career opportunities. 

The Manufacturing & Systems Engineering project supports clubs and other organizational activities such as (but not limited to) SWE (student women engineers) STEP Science/ Technology and various programs that support engineering programs and promote gender and ethnic diversity. This equipment will also be used to special summer camp that we regularly have to promote under represented groups of students into our programs. 

Individuals from economically disadvantaged families most of the students in our programs are currently working and going to school and many are raising families/ sometimes alone. Economically disadvantaged would be a common description of many non-traditional students. Current technology that is actually fun to use aids retention of these students. Work with the equipment is engaging/ fun and seen as confirmation that the choices made to attend college will result in fun meaningful and financially rewarding work upon graduation.   

Non-traditional CTE students (women entering male dominated fields and vice versa)  Tubing Fabrication is a ''nontraditional" manufacturing technology even though it has been around for quite some time. It is not viewed as ''dirty" as traditional manufacturing and appeals significantly more to females than other more traditional areas in our program. For Engineering Technology to continue to grow and attract non-traditional female students the program needs to be viewed as  ''high tech, fun, interesting, and clean.

Individuals with other barriers to educational achievement the use of current and relevant  technology in program curriculum aids educational achievement of our non-traditional students simply by being hands-on. Many of our students are not successful in a traditional classroom-/earning environment. Many of our students need a ''hands-on component to reinforce theoretical concepts and to visually demonstrate the technology. 

	Special Pops C: It is the policy of Weber State University to comply with all federal, state, and local authorities requiring nondiscrimination, including, but not limited to Title VI and VII of the Civil Rights Act of 1964, Executive Order No. 11246, 45 CFR Part 90, the Civil Rights Restoration Act of 1987, Title IX of the Education Amendments of 1972, The Americans with Disabilities Act of 1990 (ADA), the Age Discrimination Act of 1975, Genetic Information Nondiscrimination Act of 

In Perkins V, special populations demographic groups include the following: 
(A) individuals with disabilities; (B) individuals from economically disadvantaged families, including low-income youth and adults; (C) individuals preparing for non-traditional fields; (D) single parents, including single pregnant women; (E) out-of-workforce individuals; (F) English learners; (G) homeless individuals described in section 725 of the McKinney-Vento Homeless Assistance Act (42 U.S.C. 11434a); (H) youth who are in, or have aged out of, the foster care system; (I) youth with a parent who - (i) is a member of the armed forces (as such term is defined in section 101 (a)(4) of title 10, United States Code); and (ii) is on active duty (as such term is defined in section 101(d)(1) of such title; and (J) migrant students (secondary only).

Much of the data on these federally defined special populations is either not available, not able to be disaggregated, or is incomplete. This is because of a number of factors - including, but not limited to, self-reporting of a personal identity factor by students, and legislation including the Family Educational Rights and Privacy Act and Higher Education Opportunity Act prohibiting dissemination of some data including disaggregated data even within an institution. This creates a situation in which WSU, USHE nor can USBE adequately provide all disaggregated data on all groups identified. However, this hindrance accurate or complete data does not hinder the efforts the university is making to assist student from all demographics in an effort to meet the needs of all students, especially those who are within the special population categories whether they have been identified as such or not.  

For example, program development and enhancement through updated equipment, technologies, supplies and materials (etc.) as outlined in the proposed budget requests will enhance placement and retention, increase obtainment of certification/degrees, and increases participants in non-traditional fields by:
1. Engaging individuals who are economically challenged, raising families, and/or working full-time to learn and gain experience with up-to-date, relevant, and challenging equipment. This adds value to their educational experience and affirms they will be find a rewarding career path.
2. Providing equal-opportunity for all students to fully participate. This includes students with disabilities, who are able to work through the Student Disability Center to facilitate any necessary accommodations.
3. Enhancing learning for individuals with barriers to educational achievement. Equipment that allows a “hands-on” approach to learning gives students the opportunity to achieve success by reinforcing theoretical concepts within a program’s curriculum when they are able to effectively demonstrate knowledge by application. [Sec. 134(b)(5)(A-D)]


	Special Pops D: It is the policy of Weber State University to comply with all federal, state, and local authorities requiring nondiscrimination, including, but not limited to Title VI and VII of the Civil Rights Act of 1964, Executive Order No. 11246, 45 CFR Part 90, the Civil Rights Restoration Act of 1987, Title IX of the Education Amendments of 1972, The Americans with Disabilities Act of 1990 (ADA), the Age Discrimination Act of 1975, Genetic Information Nondiscrimination Act of 2008, and Utah’s Executive Order, issued December 13, 2006.

In Perkins V, special populations demographic groups include the following: 
(A) individuals with disabilities; (B) individuals from economically disadvantaged families, including low-income youth and adults; (C) individuals preparing for non-traditional fields; (D) single parents, including single pregnant women; (E) out-of-workforce individuals; (F) English learners; (G) homeless individuals described in section 725 of the McKinney-Vento Homeless Assistance Act (42 U.S.C. 11434a); (H) youth who are in, or have aged out of, the foster care system; (I) youth with a parent who - (i) is a member of the armed forces (as such term is defined in section 101 (a)(4) of title 10, United States Code); and (ii) is on active duty (as such term is defined in section 101(d)(1) of such title; and (J) migrant students (secondary only).

Much of the data on these federally defined special populations is either not available, not able to be disaggregated, or is incomplete. This is because of a number of factors - including, but not limited to, self-reporting of a personal identity factor by students, and legislation including the Family Educational Rights and Privacy Act and Higher Education Opportunity Act prohibiting dissemination of some data including disaggregated data even within an institution. This creates a situation in which WSU, USHE nor can USBE adequately provide all disaggregated data on all groups identified. However, this hindrance accurate or complete data does not hinder the efforts the university is making to assist student from all demographics in an effort to meet the needs of all students, especially those who are within the special population categories whether they have been identified as such or not.  

For example, Weber State University demonstrates its attention to diversity by providing the following resources and services:

Career Services provides a variety of resources to assist students in preparing for the workforce.  These services include but are not limited to: building a resume, interview preparation and strategies, career research tools and assistance, career fairs, and assistance with finding internships in their chosen career field. https://www.weber.edu/careerservices/default.html

The primary of MESA/STEP is or overcome the shortage of ethnic and gender diversity in science, technology and engineering.  These programs aim to provide a positive experience for students.  A few of the services students who participate in this program include: Access to scholarships to help pay for school; internship opportunities; exposure to careers and professionals in the fields of science technology and engineering; career planning and resume help; experience as a mentor and role model; and opportunities to meet students who share the same interests and challenges. https://www.weber.edu/east/step.html

TRIO is designed to identify qualified youth with potential for education at the the post-secondary level and to encourage such youth to complete high school and assist them in continuing their path to higher education through financial assistance and mentoring. https://www.weber.edu/talentsearch

The Access and Diversity office oversees a variety of programs to provide students support to many students of special populations.  Their mission is to increase higher education access, persistence and graduation rates for all underrepresented students.  A full list of their programs, resources and populations served can be found here: https://www.weber.edu/accessanddiversity

Nontraditional student center provides services to students who are over 25 years of age, including childcare, which account for more than 56% of the WSU student population.  https://www.weber.edu/nontrad

WSU is committed to becoming an Emerging Hispanic-Serving Institution by growing our percent of students who identify as Hispanic or Latino descent to 15% by fall 2025. With this in mind, there are many programs across campus who are working endlessly to meet the needs of our changing student body.  Programs such as GEAR UP, TRIO, Disability Services, Women’s Services, and Non-traditional student services work closely with the CTE programs across campus to ensure CTE special population students receive the best services available.  Here is a list of the programs available to students: 
• GEAR UP is all about helping students in Weber and Davis County school districts succeed academically and go to college.  https://www.weber.edu/stategearup
• TRIO is designed to identify qualified youth with potential for education at the post-secondary level and to encourage such youth to complete high school and assist them in continuing their path to higher education through financial assistance and mentoring. https://www.weber.edu/talentsearch
• The office for Disability Services provides advisement and technology to meet the needs of students with hearing, mobility, cognitive and psychological impairments.  A full list of their services can be found at https://www.weber.edu/disabilityservices
• The Access and Diversity office oversees a variety of programs to provide students support to many students of special populations.  Their mission is to increase higher education access, persistence and graduation rates for all underrepresented students.  A full list of their programs, resources and populations served can be found here: https://www.weber.edu/accessanddiversity
• The Women’s Center on campus advocates for the best educational and campus experience for all students through social justice and leadership programs, and Safe@Weber Violence Prevention & Advocacy Services and scholarship opportunities. https://www.weber.edu/womenscenter
• Nontraditional student center provides services to students who are over 25 years of age, including childcare, which account for more than 56% of the WSU student population.  https://www.weber.edu/nontrad

	WBL: WSU will continue to enhance work-based learning opportunities and connections. WSU is a Dual-Mission teaching institution, therefore its mission is to provide education and training opportunities that prepare students for meaningful careers.  By design, all WSU CTE programs of study are intentional in including stackable credentials and required relevant career exploration activities. Depending on the program of study and career path, the activities built into the CTE curriculum may include a variety of experiences such as internships, practicums, cooperative work experiences, clinicals, community service or capstone projects in their respective career field.  These work experiences may be paid or unpaid, depending on the industry sponsor, but are required for credit in each program. This enables student’s further success in their careers by giving them essential skills that will allow them to thrive in the workplace.

WSU will continue to provide student support and recruitment through CTE professionals. These individuals include but are not limited to a Career Placement Officer, CTE Recruiters/Advisors, and Academic advisors and so on. These advisors assist students in matching them with industry experiences as well as provide advisement and support in continuing their academic studies to maximize their educational and professional potential. Their responsibilities also include career mentoring, recruitment, and outreach. More specifically, they will provide support for students through a walk-in assistance to any student in the following areas: resume/cover letter creation, interviewing assistance, and building a LinkedIn/Handshake profile. Additionally, they provide presentations throughout the year to the following groups: FYE classes, student athletes, Student Support Services, WSUSA, CCEL, Women's Center, Center for Multicultural Excellence and others.

For example, every aspect of our Chem Tech AAS program is focused on getting students prepared and placed into highpaying Utah jobs.  The director will be visiting many Utah laboratories to set up internships for our Chem Tech students to learn “on the job.”   Every semester, we invite owners, CEOs, Directors of R&D, lab managers, and scientists from international and local Utah businesses to campus.  They speak to our Chem Tech students and spend time one-on-one with them, coaching them on how they can prepare for employment in their companies.  They also spend time with our chemistry faculty, advising us on new educational requirements they have and how we can improve our program.   Selected examples from the past five years: Visiting Leaders from the Chemical Industry:  David Weidman, former Board Chair, CEO, and President of Celenese Chemical,  one of the top 50 chemical companies in the world.  Chase Naisbitt, Director of R&D, Energizer (Eveready) Corporation  Troy Hancock, founder and owner, Dairy Processing Consulting, LLC.  John Stoops, Lab Manager, Big West Oil, Inc.  Clayton Ericson, Senior Scientist, Balchem, Inc.  Angie Bond, Senior R&D Manager, Proactive Company, LLC  Jake Lewis, Laboratory Manager & Lead Chemist, Reckitt, Inc.  Dr. Dusting Heslop, Laboratory Manager, Nutraceutical, Inc.  Rich Mickelsen, Founder and Owner, RJ Analytical Recent Perkins Sponsored Tours for our students to Utah Laboratories: • Utah Toxicology Lab, Salt Lake City   Nutraceutical, Ogden • Northrop Grumman, Promontory • Water Treatment Plant, Brigham City • Capstone Nutrition, Ogden • Systemic Formulas, Ogden • Balchem Laboratory, Ogden • Biomerieux, SLC • Myriad Genetics, SLC • Sky Blue Industries, Ogden • RJ Analytical, North Ogden • OHSA Laboratory, SLC • Wasatch Product Development, SLC • ARUP, SLC • Big West Oil Refinery, North Salt Lake • Utah Forensic, Ag & Food, Public Health Labs • Reckitt, LLC, in SLC  UST Packaging, Layton  Utah Crime Lab, SLC 

Many of the WSU students apply to the DH program after their completion of the OWATC; and may have dental auxiliary skills through the dental assisting program. The WSU Dental Hygiene Program provides a wide array of learning opportunities for CTE Students. As described previously, the Dental Hygiene program has a strong community presence and students have multiple opportunities for highimpact educational experiences through the variety of clinic sites (low-income patients, Veteran’s, special needs populations, etc.) with whom we are affiliated. Community residents are able to obtain dental hygiene care at the WSU on-campus clinic. The WSU Dental Hygiene Department actively seeks opportunities for our students to develop and/or expand their work-based learning opportunities. 

The AAS Early Childhood Program is actively collaborating with local LEAs, Head Start, and T.E.A.C.H. Early Childhood programs to pilot an apprenticeship model. The work completed for this project will lay a foundation for formal apprenticeship agreements with employers. Currently, there are no higher education aligned apprenticeship programs for early childhood in the state. Only 5% of Utah apprentices are women and 18% Hispanic (Apprenticeship Utah, 2023). This plan includes a pre-apprenticeship designed to provide a soft entry into workplaces and facilitate the process of securing employment with an apprenticeship. Students are placed at sites that meet their career goals and benefit the program and have an identified source for educational funding of student continuing education. Strengthening off-campus mentors in the workplace supports the CNLA embedded program scope to develop high quality work-based learning experiences.

	early college high school as practicable Sec134b7: High School Dual Enrollment at Weber State is the intersection of the Concurrent Enrollment and Early College programs. These programs allow students to earn college credit while they are enrolled in high school.

Under the Weber State University Concurrent Enrollment model, students take college classes in high school from high school instructors who are certified by WSU to be qualified adjunct faculty. Students are required to be admitted to Weber State University and register for courses through their high school and the university. Concurrent Enrollment students can earn up to 30 credits in one academic year.

Early College allows high school students to earn college credit on one of Weber State’s campuses before high school graduation.
	Professional Dev: All CTE programs of study are designed at the recommendation and advisement of our many industry advisory boards, department faculty members, university faculty Senate, Dean’s Council, President’s council, Weber State University Board of Trustees and in many cases, the Utah State Board of Regents. Every program requires a rigorous approval process to ensure all programs meet the expectations of both industry standards as well academic standing for accreditation. 

“Numerous policies are in place to govern the institution’s recruitment, hiring, and advancement procedures: PPM 3-5, Hiring of Salaried Personnel; PPM 3-5a, Employment of Persons with Criminal Records; PPM 3-6, Employment of Relatives; PPM 3-7, Health Requirements; PPM 3-8, Probationary Period; PPM 3-14, Hourly Employment; and WSU Policy Manual Section 8, Faculty Appointment. The policies ensure an objective, systematic approach for employing qualified employees. Criteria and qualifications for the selection of personnel are included in these PPMs. Responsibilities for faculty and staff are noted in PPM 3-2 Employee Definitions,” (pg. 99). 

Perkins funds will be used to establish new and exciting ways of combining real-work skills with the state-of-the-art technology and applications to keep them on the cutting edge of industry standards while enhancing a well-rounded academic experience.  

WSU educators indicated that they would be interested in more professional development opportunities. Provisions for professional development are indicated as a portion of the Perkins V request as allowable in Sec. 135(b)(2)(A-D).

As mentioned, WSU is a teaching institution which also serves as the community college for the Wasatch North Region of the state. In this capacity, WSU follows the accreditation standards of the Northwest Commission on Colleges and Universities (NWCCU) for all of our programs, degrees and courses.  In addition, a majority of CTE programs of study areas meet additional rigorous accreditation standards in their respective professional or industry related areas by the following organizations: 
• All College of Engineering, Applied Science and Technology programs – ABET (Accreditation Board for Engineering and Technology) within each of their respective program areas such as Engineering, Engineering Technology, Computing, etc.
• Interior Design – CIDA (Council for Interior Design Accreditation) 
• Automotive – NATEF (National Automotive Technicians Education Foundation)
• Early Childhood Education – NAEYC (National Association for the Education of Young Children)
• Teacher Education – TEAC (Teacher Education Accreditation Council)
• Nursing –  ACEN (Accreditation Commission for Education in Nursing) 
• Medical Laboratory Sciences – NAACLS (National Accrediting Agency for Clinical Laboratory Science)
• Dental Hygiene – CDAADA (Commission on Dental Accreditation of the American Dental Association)
• Emergency Care & Rescue – CAAHEP (Committee on Accreditation of Educational Program in the Emergency Medical Services Professions)
• Health Information Technology – CAHIME (Commission on Accreditation for Health Informatics and Information Management Education)
• Respiratory Therapy – CARC (Commission on Accreditation for Respiratory Care)
• Chemical Technician – ACS (American Chemical Society)
• Information Systems Technology – AACSB (Association to Advance Collegiate Schools of Business)

Weber State University has also received the esteemed Community Engagement Classification from the Carnegie Foundation for the Advancement of Teaching. The distinction is an acknowledgement of WSU’s longstanding commitment to the greater Ogden community, the region, the state and the world, as well as its dedication to teaching students through community-engaged learning.

	Local Performance: Weber State University will be taking the time between the current CLNA report and the next due FY29 to evaluate many of the CTE programs/programs of study that are offered. 

We will analyze such things as high wage/high demand programs, industry sector needs, unknowns identified due to lingering impacts of Covid-19, student completions, student gaps, etc. 

We believe that should WSU fall behind in meaningful progress we will be in a position to address the shortfalls.

Element 1: Student Performance   
Gaps/Areas of Revision/New Implementation: 
1P1 was met at 90% and a request for renegotiation was submitted to USBE as the WSU current metric is 12% above the state metric which WSU exceeds continually. 
As HB261 rolls out, there is uncertainty as to what data regarding special populations will be collected and/or available in the future.  This will be an area of interest to watch in the coming months/years. 
 
Element 2: Progress towards Improving Access & Equity
Gaps/Areas of Revision/New Implementation: 


WSU is working to receive the national designation of an Emerging Hispanic-Serving Institution by growing our percent of students who identify as Hispanic or Latino descent to 15% by fall 2025. With this in mind, there are many programs across campus who are working endlessly to meet the needs of our changing student body. 


Element 3: Size, Scope and Quality
Gaps/Areas of Revision/New Implementation: 
Continued awareness and alignment of work-based learning opportunities between industry and business offerings and eligible students. The recommended funding to support CTE related positions (as discussed in Element 1) will help close the gap.  
Alignment of financial aid offerings and opportunities between WSU and eligible students.  
A review within the CTE Department and with the Deans of all Colleges verified that all CTE programs specifically requesting funding from Perkins V grant monies, have included indicators that meet the requirements outlined in Sec. 134. 


Element 4: Local Workforce Alignment 
Gaps/Areas of Revision/New Implementation:  
Continual evaluation of program enrollments and comparison with industry demands.  
CTE recruitment efforts, including outreach and exposure efforts for junior high students, will support CTE program growth.  
Continued collaboration with region educational, business and community partners.  




Element 5: Progress Towards Implementing CTE Programs of Study
Gaps/Areas of Revision/New Implementation: 
Continue to update expired standardized articulation agreements for technical college and secondary districts throughout the WFN region and other interested institutions throughout the state. 

Element 6: Recruitment, Retention, and Training of Faculty and Staff
Gaps/Areas of Revision/New Implementation: 
In a new educational partnership with Hill Air Force Base, WSU will now be offering CTE courses on base to enlisted and civilian workers.  This will help bridge the gap for this student population and will provide faculty the opportunities to broaden their expertise in the defense industry in this area. 
Perkins funds will be used to establish and evaluate new and exciting ways of combining real-work experiences with emerging technology and applications to keep them on the cutting edge of industry standards while enhancing a well-rounded academic experience.   
WSU educators indicated that they would be interested in more professional development opportunities. Provisions for professional development are indicated as a portion of the Perkins V request as allowable in Sec. 135(b)(2)(A-D). 

	Perkins Uses: R1, R2, R3, R4, R5, R6
	Salaries (100): R1, R2, R4, R5, R6
Weber State University used the data gathered throughout the needs assessment, requests for future funding, industry demand and the DWS data to help in determine the prioritization of funding. All projects have met the CLNA directed guidelines and will directly or indirectly enhance WSU CTE programs for all six CLNA elements which are:

Student Performance Data 
Progress Towards Improving Access & Equity 
Size, Scope & Quality 
Local Workforce Alignment 
Progress Toward Implementing CTE Programs of Study 
Recruitment, Retention, and Training of Faculty and Staff  

Part of the funding will go to various CTE staff salaries and partial salaries. They include but are not limited to the following: Bilingual CTE Coordinator, Career Placement Officer, CTE Recruiters/Advisors, and Academic Advisors. Their responsibilities will include career mentoring, recruitment, academic advising and outreach. More specifically, they will provide support for students through a walk-in assistance to any student in the following areas: resume/cover letter creation, interviewing assistance, and building a LinkedIn/Handshake profile. They provide presentations to many groups, including minorities throughout the year. Examples of these groups include: FYE classes, student athletes, Student Support Services, WSUSA, CCEL, Women's Center, Center for Multicultural Excellence and others. In addition, these specialists are able to link students with specific industries to enhance their academic and career experience while they are still attending Weber State University.  These individuals provide on-site support at the university while also supporting career and college days at schools and community functions. [Sec. 134(b)(2)(C)]

All of our salaries, except for the CTE outreach coordinator, are positions that are providing support for CTE programs with a percentage of their job duties falling within different levels of CTE stackable programs. The CTE Outreach Coordinator is the only 100% salary and this position focuses on providing support for local special populations.
See Salary and Benefits List for details.


	Employee Benefits (200): R1, R2, R4, R5, R6
Weber State University used the data gathered throughout the needs assessment, requests for future funding, industry demand and the DWS data to help in determine the prioritization of funding. All projects have met the CLNA directed guidelines and will directly or indirectly enhance WSU CTE programs for all six CLNA elements which are:

Student Performance Data 
Progress Towards Improving Access & Equity 
Size, Scope & Quality 
Local Workforce Alignment 
Progress Toward Implementing CTE Programs of Study 
Recruitment, Retention, and Training of Faculty and Staff  

Part of the funding will go to various CTE staff benefits. They include but are not limited to the following: Bilingual CTE Coordinator, Career Placement Officer, CTE Recruiters/Advisors, and Academic Advisors. Their responsibilities will include career mentoring, recruitment, academic advising and outreach. More specifically, they will provide support for students through a walk-in assistance to any student in the following areas: resume/cover letter creation, interviewing assistance, and building a LinkedIn/Handshake profile. They provide presentations to many groups, including minorities throughout the year. Examples of these groups include: FYE classes, student athletes, Student Support Services, WSUSA, CCEL, Women's Center, Center for Multicultural Excellence and others. In addition, these specialists are able to link students with specific industries to enhance their academic and career experience while they are still attending Weber State University.  These individuals provide on-site support at the university while also supporting career and college days at schools and community functions. [Sec. 134(b)(2)(C)]

Benefits are aligned with salaries but may change based on life circumstances that may arise during the year. See Salary and Benefits List for Details.

	Purchased Professional & Tech Services (300): R1, R2, R3, R4, R5, 
Weber State University used the data gathered throughout the needs assessment, requests for future funding, industry demand and the DWS data to help in determine the prioritization of funding. All projects have met the CLNA directed guidelines and will directly or indirectly enhance WSU CTE programs for all six CLNA elements which are:

Student Performance Data 
Progress Towards Improving Access & Equity 
Size, Scope & Quality 
Local Workforce Alignment 
Progress Toward Implementing CTE Programs of Study 
Recruitment, Retention, and Training of Faculty and Staff  

The items purchased in the Technical and Professional Services category include marketing design and creation, K-12 Pathway Coordinator ½ time buy-out, professional development, program compliance, student mentors, and CLNA consultant fees. 


	Other Purchased Services (500): R1, R2, R3, R4, R5
Weber State University used the data gathered throughout the needs assessment, requests for future funding, industry demand and the DWS data to help in determine the prioritization of funding. All projects have met the CLNA directed guidelines and will directly or indirectly enhance WSU CTE programs for all six CLNA elements which are:

Student Performance Data 
Progress Towards Improving Access & Equity 
Size, Scope & Quality 
Local Workforce Alignment 
Progress Toward Implementing CTE Programs of Study 
Recruitment, Retention, and Training of Faculty and Staff  

The items purchased in the Other Purchase Services category include marketing/promotional materials, professional development, program compliance, transportation for field trips/lab visits. 

	Travel (580): R1, R2, R3, R4, R5, R6
Weber State University used the data gathered throughout the needs assessment, requests for future funding, industry demand and the DWS data to help in determine the prioritization of funding. All projects have met the CLNA directed guidelines and will directly or indirectly enhance WSU CTE programs for all six CLNA elements which are:

Student Performance Data 
Progress Towards Improving Access & Equity 
Size, Scope & Quality 
Local Workforce Alignment 
Progress Toward Implementing CTE Programs of Study 
Recruitment, Retention, and Training of Faculty and Staff  

The items purchased in the Travel category include in-state and out-of-state travel for conferences, professional development, training meetings, and lab internships. 
	Supplies & Materials (600): R1, R2, R3, R4, R5, R6
Weber State University used the data gathered throughout the needs assessment, requests for future funding, industry demand and the DWS data to help in determine the prioritization of funding. All projects have met the CLNA directed guidelines and will directly or indirectly enhance WSU CTE programs for all six CLNA elements which are:

Student Performance Data 
Progress Towards Improving Access & Equity 
Size, Scope & Quality 
Local Workforce Alignment 
Progress Toward Implementing CTE Programs of Study 
Recruitment, Retention, and Training of Faculty and Staff  

Equipment and supplies - several programs have identified equipment and supply needs that have a direct impact on student learning and expand their opportunities for enhance work-based learning. Some equipment/materials/supplies were requested because of growth within the program, including enrollment growth of non-traditional and other special populations. Other items have been identified because of business and industry-requested evolving needs. While some equipment and supplies are being prioritized to ensure the health and safety of students in the classroom while meeting new environmental standards for the industry. 

The items purchased in the Supplies and Materials category include office supplies, learning materials, lab supplies, medical and laboratory supplies, 3d printer materials, automotive supplies, and library materials. 

	Property Including Equipment (700): R1, R3, R4, R5 
R1, R2, R3, R4, R5, R6
Weber State University used the data gathered throughout the needs assessment, requests for future funding, industry demand and the DWS data to help in determine the prioritization of funding. All projects have met the CLNA directed guidelines and will directly or indirectly enhance WSU CTE programs for all six CLNA elements which are:

Student Performance Data 
Progress Towards Improving Access & Equity 
Size, Scope & Quality 
Local Workforce Alignment 
Progress Toward Implementing CTE Programs of Study 
Recruitment, Retention, and Training of Faculty and Staff  

Property - several programs have identified equipment and supply needs that have a direct impact on student learning and expand their opportunities for enhance work-based learning. Some equipment were requested because of growth within the program, including enrollment growth of non-traditional and other special populations. Other items have been identified because of business and industry-requested evolving needs. While some equipment is being prioritized to ensure the health and safety of students in the classroom while meeting new environmental standards for the industry. 

The items purchased in the Equipment category include sound and production equipment, studio and camera equipment, medical equipment, and automotive equipment. Please see the proposed capital equipment list for further detail. 

	Other (800): The Indirect cost rate will be $0.
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